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From the vantage point of Executive Director of the Mi’kmaq 

Confederacy of PEI, I can say we have experienced both a busy 

and productive, but also a very challenging year.

The ‘Idle No More’ 

movement domi-

nated much of 

peoples’ attention 

this year. Its mes-

sage resonates with 

all Aboriginal 

peoples. Originated 

by a small group of 

Aboriginal women, it 

has exploded to 

include not only 

Aboriginal peoples 

and those who work for them, but, thousands of non-Aboriginals 

who share our concerns over decision-making that holds severe 

consequences for generations to come. While ‘Idle No More’ 

began as a challenge to Bill C-45, it has grown beyond this to 

demand recognition of Aboriginal rights and, with that, the 

protection of all our lands, our waters and our natural resources. 

The Mi'kmaq Confederacy’s leadership and staff have thrown 

their full support behind the motto “moving from idleness to 

action.”

As an organization relying almost entirely on government fund-

ing, fiscal restraint by all levels of government places pressure 

on the Confederacy’s programs and services. The organization 

has been forced to make very difficult decisions as a result of 

significant funding cuts in some areas; others, thankfully, 

continue to be fully supported. We certainly appreciate the 

many partners who assist us however they can. We will main-

tain our close association with them to secure stable, long-term 

funding as we continue to explore avenues for our own source 

revenues.

M E S S A G E  F R O M  T H E  E X E C U T I V E  D I R E C T O R

‘ 

Sandra Gaudet
MCPEI Executive Director

This year brought disappointments to the Confederacy: saying 

good-bye to some long-term, dedicated staff; ending the well 

established Kwimu Messenger; wrapping up our Housing 

program; and scaling back the Sports Circle program has not 

been easy. On the other hand, however, we have launched an 

Event Planning enterprise with potential to expand our experi-

ence, our reputation and our revenues. Discussions are in 

process on a number of major economic development opportu-

nities. In conjunction with both Lennox Island and Abegweit 

Bands’ staff, we established an Active Measures Program 

geared to reforming social development policies and programs 

to improve the quality of life for First Nations individuals and 

families living on reserve. First steps in this start up year allowed 

both communities to employ key staff, consult community mem-

bers, identify priorities and develop a plan of action. 

Moving forward, enhancing existing partnerships while develop-

ing new ones, will be crucial to fulfilling our mandate of meeting 

the needs of Aboriginal people in Prince Edward Island. 

Sustaining the Mi'kmaq Confederacy’s high level of service and 

accountability to ensure these partners of our stability and 

increase their confidence in our ability to succeed is my priority. 

Promoting, protecting and increasing awareness of Mi’kmaq 

rights, culture, tradition and economic success is the foundation 

of the Mi'kmaq Confederacy and underlies everything we do 

and how we do it.

We are extremely privileged at the Confederacy to work under 

the strong, committed and ever-supportive leadership of our 

Board of Directors. We enjoy an excellent working relationship 

with Band staff in both communities and are fortunate to have 

such a hard working, professional Confederacy staff, working 

untiringly for the people we serve.

Wela’lin.

Adjusting to Changing T imes

The first gathering for Idle No More 

was in front of Province House.
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Lennox Island First Nation 

P.O. Box 134 

Lennox Island, PE 

C0B 1P0 

Tel:  (902) 831-2779 

Fax:  (902) 831-3153 

Chief Darlene Bernard 
 Abegweit First Nation 

P.O. Box 36 

Mount Stewart, PE 

C0A 1T0 

Tel: (902) 676-2353 

Fax: (902) 676-3206 

Chief Brian Francis 

Prince Edward Island  

Reserve Locations 



The MCPEI Aboriginal Justice Program had a very busy and 

rewarding year. Some of the highlights that took place included: 

the training of new Circle Keepers; our Annual Aboriginal Youth 

Justice Summer Camp; the Atlantic Circle Keeper Workshop; 

and our 6th Annual Aboriginal Justice Forum. The attendance at 

these events clearly demonstrates the success of the Justice 

Program. 

Over the summer months, six community members were trained 

to facilitate justice circles. These new Circle Keepers have com-

pleted 80 hours of training from the Centre of Life-Long Learning 

at UPEI and have successfully received their Circle Keeper 

Certificate. This new certificate program was developed in 

partnership with UPEI and the Aboriginal Justice Program. 

We held our 3rd Aboriginal Justice Youth Summer Camp in 

Charlottetown for youth, 8 to 11 years old. Partnering with the 

Native Council of PEI, AWAPEI and the Adventure Group, the 

camp was designed to build confidence and self-esteem while 

enabling youth to explore their potential. It provided them with 

valuable information to make good choices. The youth had an 

opportunity to visit the courthouse and learn about the justice 

system. 

At this year’s annual meeting, the Aboriginal Justice Program 

Advisory Committee discussed the issue of drug and alcohol 

abuse in Aboriginal communities and, together, looked at how 

the Aboriginal Justice Program can play a role in addressing this 

issue. Some of the ways include: educating youth on the effects 

of drugs and alcohol; addressing the root causes of drugs and 

alcohol; and providing resources for support. 

We continue to educate and consult with law enforcement to 

increase their knowledge and understanding of Aboriginal justice 

issues. We’ve held several information sessions with justice 

personal to keep them up-to-date on the work we are doing and 

the importance of referring Aboriginal offenders to the program. 

personal to keep them up-to-date on the work that we are doing 

Lori St. Onge
Director of Aboriginal Justice
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We provided training to police cadets and correctional offers in 

training at Holland College. We will continue to build on the 

positive working relationship with law enforcement by nurturing 

our working relationships. 

We held our 3rd Atlantic Circle Keeper Workshop in February. 

The workshop, sponsored by the Department of Justice, was 

held for Circle Keepers, Case Workers, Victim Assistant Work-

ers, and Justice Personnel from across the four Atlantic Prov-

inces to learn from one another, address community problems, 

and discuss social justice issues. Participants explored various 

venues in which Aboriginal Justice Circles can and have been 

used as a vehicle for conflict resolution, problem-solving, com-

munity building, and healing in response to the many human 

dilemmas that arise in Aboriginal communities. 

Elder Abuse sessions were held in Lennox Island, Scotchfort 

and Charlottetown to address Elder Abuse in Aboriginal commu-

nities. Elders were invited to tell us what kind of workshops they 

would like to see held in their community to help them stay safe. 

We’ve held several successful Justice Circles for Aboriginals 

who have chosen to participate in the Aboriginal Justice 

Program, rather than go through mainstream justice. We will 

continue to provide support and aftercare to ensure our clients 

have the resources they need on their road to healing.

We will continue to work with the Department of Fisheries and 

Oceans, Lennox Island First Nation and Abegweit First Nation to 

develop a Memorandum of Understanding to address fishery 

offences under the Aboriginal Justice Program.

On behalf of myself and Sarah Jackson, Aboriginal Justice 

Executive Assistant, I would like to take this opportunity to thank 

everyone for their continued support and for making last year a 

great success. Your help and support has made a difference, by 

working together we can make things happen.

A B O R I G I N A L  J U S T I C E  P R O G R A M

“Working Together We Can 
   Make Things Happen
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Throughout the 2012–2013 fiscal year, the Education Depart-
ment of the Mi’kmaq Confederacy has continued to work with 
First Nations and other partners on activities designed to 
enhance educational opportunities and outcomes for Mi’kmaq 
youth attending Band-operated and Provincial schools. 

Mi’kmaq Language Arts curricula have been further developed 
consisting of grades 7, 8, and 9. The Mi’kmaq Language Arts 
Program focuses on the Mi’kmaq language, history, and culture. 
It is similar to a core French program, and is taught by Doris 
Googoo in Hernewood Intermediate School. It is hoped a certi-
fied teacher with Mi’kmaq language knowledge may be identi-
fied to teach the program in Mount Stewart Consolidated School 
within the 2013–2014 school year. Throughout the coming year, 
a committee comprised of Carolyn Sark, Georgina Francis, Judy 
Clark, Neil Forbes, Tammy MacDonald, Darrell DesRoches, 
Doris Googoo, and myself will meet to further develop curricu-
lum and resources for grades 4, 5, and 6. 

Angela MacDonald,  Assessment Specialist, has been very busy 
providing educational assessments for First Nation students. In 
addition, Angela has also been meeting with parents and teach-
ers to provide recommendations and supports. A School 
Success Plan was also supported. This plan was developed by 
staff at John J. Sark Memorial School and is used as a way of 
identifying targets to be reached within the school in areas such 
as literacy and numeracy. As well, it acts as a tool to measure 
whether these targets are being met. Angela has also been 
instrumental in designing a teacher mentorship program where 
teachers of John J. Sark Memorial School and counterparts 
within public schools of the province, went to each other’s class-
rooms to view how they each incorporate areas of interest in 
their everyday teaching, such as incorporating Mi’kmaq culture 
or technology into curriculum. 

Adam Joyce, a Transitions Coordinator, has been visiting 
schools that service Mi’kmaq youth to offer support. A Resource 
Guide for Teachers was developed by Adam. It provides teach-

ers with activities that can be used within a classroom to compli-
ment a general knowledge of Mi’kmaq culture, traditions, and 
Spirituality, all of which are outlined in the Guide. Adam has also 
been involved with the advancing of activities within work plans 
of a Provincial Mi’kmaq Transition Working Group. This group 
consists of educators from the First Nations, public school 
Principals and teachers, PEI English Language School Board, 
post-secondary institutions, and the PEI Department of Educa-
tion and Early Childhood Development, as well as the Depart-
ment of Innovation and Advanced Learning. 

First Nation Band-operated early childhood and education 
programs were also supported. An Ooka Island Early Years 
Reading Program has continued. Licences and materials for this 
reading program can be accessed at home, as well as in 
pre-school centres within First Nations. The Education and the 
Family PRIDE Programs continue to partner with others to enroll 
pre-school aged children in the Dolly Parton Imagination Library. 
Software and other electronic learning tools have also been 
purchased to assist elementary school students at John J. Sark 
Memorial School as well as pre-school learners attending the 
Lennox Island Daycare and the Early Years Centre in Scotch-
fort. 

Protocols designed to address sharing of information between 
First Nations and the English Language School Board are being 
developed. Other protocols to formalize procedures are also 
being developed. It is anticipated these protocols will be ratified 
by the Province and First Nations prior to September 2013. 

It continues to be a pleasure working with various partners 
representing the Lennox Island and Abegweit First Nations, the 
Governments of Canada and Prince Edward Island, staff within 
the Mi’kmaq Confederacy, as well as other organizations that 
are committed to improving educational outcomes and success 
of Mi’kmaq learners within Prince Edward Island. 

Wela’lin to all.

Committed to Improving 
Educational Outcomes 

Allan Gillis
Director of Education 

E D U C A T I O N
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This past year has been a busy one for the staff of the PRIDE 

Program. We have launched some new programs, continued 

with the existing foundations of PRIDE and had some staffing 

changes. 

Some new initiatives this year have been focused on program-
ming that promotes healthy relationships for men and women. 
Men and women had the opportunity to attend sessions that 
covered such topics as understanding boundaries; identifying 
and understanding feelings; improving listening/communication 
skills; etc. The medicine wheel and the Seven Sacred Teachings 
were important components in all weekly group sessions. 
Twenty-one men and women participated in the sessions. Feed-
back from participants indicated these groups were well received 
and therefore, we will be continuing this programming into the 
future. 

We continue to strengthen our partnerships with the schools and 
have had many opportunities to hold events and groups within 
the school settings. Last year for the first time, the Mount Stewart 
Consolidated School held an event to recognize the National 
Day of Healing and Reconciliation (NDHR). A group of students 
from Abegweit First Nation worked with our Community Youth 
Worker and the school counsellor to plan the event. All school 
staff and students attended this event which included drumming 
and dancing, speeches, a BBQ and outdoor games. It was a 
beautiful day and a great success. A smaller event was held in 
Rocky Point at the community room and was organized by the 
Rocky Point Youth Group. In addition to NDHR, we have had 
Boys Council and Girls Circle groups, breakfast clubs, and other 
support groups within the schools. 

This year, PRIDE staff provided individual interventions and 
supports to an average of 27 children a month. The types of 
services provided varied depending on the individual needs of 
each youth, but included such things as helping with practical 
and emotional issues, personal hygiene, relationships with 
parents or siblings, or school work. Most of these supports were 
provided on a one-to-one basis but some were conducted in 
group settings. Staff have also planned and facilitated March 
break and summer camps. 

The PRIDE Program expanded this year to include a music 
program on Lennox Island. The music program was available for 
individuals from daycare age through to adults. Those that 
participated had an opportunity to learn to play various instru-
ments. They also got to show off their new musical talents at 
community variety shows. This has been a great program to 
expose individuals to music and culture, help people develop 
their musical talents, and use music as a way to promote mental 
health and wellness.
 
Our Family Support Workers continue to provide parent support 
in many ways. Parent support services provide staff with an 
invaluable opportunity to connect with parents in an environment 
where parents feel comfortable. Last year, more than 34 families 
received services from the program. Staff assisted parents to 
accomplish their personal goals as well as goals for their 
children. Some of these supports focused on: parenting; budget-
ing; personal issues; self-esteem; and family violence. 

We have continued to provide outreach support to children who 
are in care of the Director of Child Protection. We have monthly 
youth-in-care meetings, which provide an opportunity to bring 
youth together to interact with each other; discuss issues or 
concerns; develop their life and interpersonal skills; learn how to 
advocate for their needs; have fun; and learn about their Mi’kmaq 
culture. This group provides a safe place for youth-in-care to 
share their experiences with one another. 

The success of the PRIDE Program would not be possible 
without the skilled and dedicated staff who are committed to 
assisting and supporting the children, youth and caregivers in the 
Lennox Island and Abegweit First Nation communities. 

In closing, I would like to take this opportunity to thank our com-
munity partners, the Mi’kmaq Confederacy Board of Directors 
and Mi’kmaq Confederacy staff for the ongoing support for the 
program. 

Promoting 
Healthy Relationships 

Marilyn LeFrank
Director, 

Child & Family Services 

F A M I L Y  P R I D E  P R O G R A M
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In 2012-2013, the Mi’kmaq Confederacy Health Program has 

had great results towards making a difference in our PEI First 

Nations. It has been our goal to keep in tune with the needs of 

our community. As in previous years, our team has worked hard 

to build relationships among Health services within the commu-

nities, as well as with federal and provincial Health depart-

ments. As Director of Health, I like to think we are responsive 

and work in a collaborative manner. It is rewarding to see many 

accomplishments coming from the Health program with mean-

ingful commitment from the Health team; always keeping in 

mind the health of our communities is holistic in nature and 

takes positive and joint initiatives in seeking health and 

wellness. 

As the Mi’kmaq Confederacy Director of Health, I 

continue to work with the Health Policy and Plan-

ning Forum to strengthen relationships and our 

understanding of service availability, current 

gaps for First Nations, and where opportunities 

are to close some of these gaps, for improved 

access. 

Accomplishments: 

In order to work effectively, the Mi’kmaq Confederacy Health 

Staff have worked on implementing activities of our work plan 

that in essence support meeting the needs of the communities.

 

This year, the Health Emergency Management Program was 

successful in completing the All Hazard Plans for both Abegweit 

and Lennox Island First Nations. This was not done without a 

strong commitment from community-based Emergency Man-

agement teams. Training was completed in the area of Emer-

gency Operation Centers (EOC), and First Responders were 

re-certified. 

Throughout the year, the Indian Residential School Survivors 

(IRS) Program has provided a continued service to IRS former 

students here in PEI. The program is designed to support survi-

vors, based on individual needs. The Cultural Support Provider 

also provides educational Awareness Sessions to interest 

groups. The highlight of the program this year was to be part of 

the Project of Heart, “an inquiry based, hands-on, collaborative, 

inter-generational, artistic journey of seeking truth about the 

history of Aboriginal people in Canada…[and] examines the 

history and legacy of Indian Residential Schools in Canada” The 

project team was able share knowledge in some schools in PEI 

with the intent to inspire building of relationships between 

Aboriginal and non-Aboriginal People of PEI and inspire hope 

among children through creating artistic tiles for the 

project. 

The Health Promotion Program continues to be a 

well designed program, delivered in both Abeg-

weit and Lennox Island that supports access to 

nutrition and diabetes education-based 

programming. The program may differ in each 

community, although both are aimed at health 

promotion among all age levels. The aim for this 

year is incorporating physical activity (yoga, walking 

and Zumba). 

This past year, the Mi’kmaq Confederacy also worked closely 

with a Healthy Weights Tripartite Working Group. Together, they 

developed a successful proposal submitted to the Health 

Service Integration Fund. The project, titled “Healthy Weights in 

our Children,” will begin April 1st, 2013. The project aim is to 

strengthen partnerships by promoting healthy weights in 

children in PEI First Nations.

As a final note, I want to acknowledge the Mi’kmaq Confederacy 

Health Advisory for being a key committee, creating for both 

communities a place for us to discuss common interests, as well 

as being a guide for the work implemented at the Confederacy. 

‘ 

Great Results Towards 
Making a Difference

Roseanne Sark
Director of Health

H E A L T H  P R O G R A M
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The Integrated Resource Management Program is responsible 

for the management and implementation of Mi'kmaq Confed-

eracy programs and projects related to strengthening PEI First 

Nations fisheries and resource management capacity, in addi-

tion to advancing First Nations involvement in natural resources.

 

The major program in our division continues to be the Aboriginal 

Aquatic Oceans Resource Management Program (AAROM), a 

Fisheries and Oceans Canada (DFO) sponsored project. Its 

major goal is to build capacity in fisheries 

and watershed management issues. This 

program supports the vast majority of the 

projects in which we are involved. The 

Atlantic Integrated Fisheries Initiative 

(AICFI) program is part of our group, and 

provides direct support to the Fisheries 

program in each First Nation.

Some of the year’s highlights were:

We continued a study on the health safety 

of lobsters consumed by First Nation mem-

bers in PEI, in conjunction with Health 

Canada and the Lobster Science Centre. 

In forestry, we have a license agreement in place with the Prov-

ince, and have developed management plans so we can 

proceed with forestry activities. We started work in the forests in 

the summer of 2012 and all aspects of the program went well. 

Plans are to increase activities next year.

In fisheries, we collaborated with the North Shore District 

Mi’kmaq Council from New Brunswick, and the MCPEI Employ-

ment program to present year 2 of an essential skills program to 

16 fishers from Lennox Island and 10 from Abegweit. 

Climate Change is impacting First Nation communities through 

storm surge, erosion, change in diversity of species, and change 

in fishing seasons. We continue to work with government organi-

zations to work on methods of adaptation to deal with these 

issues. We have applied for several funding programs to aid us 

in research into what the impacts will be on First Nations, and 

how we can adapt to and mitigate them. 

Aquaculture is an opportunity that the First Nations are inter-

ested in pursuing. In October of 2012, Abegweit First Nation 

signed an agreement with the province of PEI 

to support freshwater fisheries in PEI. They 

collected Speckled Trout broodstock and 

established a temporary hatchery at Red 

Head. Funds were acquired through DFO to 

start construction of a new hatchery on 

Scotchfort Reserve. Plans to involve Lennox 

Island First Nation through the Ellerslie Facility 

are underway.

Through one-on-one mapping and interview 

sessions, we continue a land use program that 

records Aboriginal use of the lands in PEI for 

resource harvest. This allows us to look at 

proposed development projects and ensure that they will not 

impact First Nations in any way. The information is used in 

consultations with other Governments.

These are a few of the key aspects to our program. There are 

many other facets which we would be more than happy to 

discuss. If you have any questions, or are interested in partici-

pating in any of our projects, please contact us.

‘ 

Building Capacity
Randy Angus

Director of Integrated 
Resource Management

I N T E G R A T E D  R E S O U R C E  M A N A G E M E N T  



13ANNUAL 

REPORT 

10

‘ Mi kmaq Confederacy Of PEIMi kmaq Confederacy 

The 2012-2013 fiscal year, has again been highlighted by both great 
progress and significant challenges. Like many people at the Mi’kmaq 
Confederacy, I wear more than one professional hat. One such hat is 
my role as the Director of Intergovernmental Affairs. The primary 
function of this position is to deal with senior officials in both the Federal 
and Provincial governments with respect to the development of policy 
and the establishment of partnerships to advance the cause of the PEI 
Mi’kmaq. The Intergovernmental Office is not a program, it is a distinct 
branch of Mi’kmaq Confederacy established to protect and advance a 
broad spectrum of Aboriginal and treaty rights. There are currently three 
main priority areas associated with the Intergovernmental office: 1. 
Aboriginal and Treaty Rights forum. 2. The Duty to Consult. 3. The 
Partnership Agreement.

The Partnership Agreement among the Mi’kmaq governments, Federal 
government and the Province of PEI was signed on December 1, 2007. 
It provides for the parties to work cooperatively on several matters of 
concern for the First Nations. The Agreement, which was negotiated by 
the IG Office, commits the Federal and Provincial governments to work 
with the Mi’kmaq governments, as an equal partner, to improve 
outcomes in relation to Health; Education; Economic Development; 
Justice; and Child & Family Services. A tripartite Policy and Planning 
Forum (PPF) has been established for each sector specific area, and 
there has been tremendous progress for the PPF’s over the past year. 
Continued progress in the coming year will serve to greater enhance 
outcomes for the PEI Mi’kmaq.

The Duty to Consult stems from the findings of the Supreme Court of 
Canada that both the Federal and Provincial governments (the Crown) 
are required to deal with the First Nations honourably and to notify and 
consult with the Aboriginal community when they make decisions or 
take actions that could impact on the Aboriginal community by virtue of 
a rights based infringement. Through a dedicated effort of communica-
tion and education, we have been able to highlight the obligation for 
government departments to deal directly with the First Nations on 
matters that could affect them. This has resulted in hundreds of consul-
tation notifications annually that must be fielded to ensure the protection 
of Mi’kmaq rights. 

The protection and assertion of Mi’kmaq rights is a long-term, critical 
role undertaken by the Intergovernmental office, and can involve any 
number of areas such as research, communications and education, 

resource management, land claims and land use. Mi’kmaq Confederacy 
was organized based on the common understanding of the two PEI First 
Nations that they must cooperate to begin to address the outstanding 
issues in PEI related to Aboriginal and treaty rights. The IG office 
functions not only to protect Mi’kmaq rights, but also to leverage them in 
order to improve the lives of the Mi’kmaq people. This has had, and will 
continue to have significant impacts respecting economic development. 
The IG office was also active in the past year in taking a stand against 
the federal government’s omnibus legislation, which was seen as a 
blatant attack on Aboriginal and treaty rights and disrespectful to First 
Nations across the country.

While there has been significant progress related to the functions of the 
IG office, the current year has also been marked by continued financial 
challenges. Funding cutbacks from government sources have again 
been dramatic. While the important work of advancing Aboriginal and 
treaty rights will carry on, the reality is that we are faced with having to 
do more with less. However, the work will continue, as will the protection 
of Mi’kmaq rights. Government funding cutbacks also highlight the need 
for the First Nations to pursue economic development opportunities and 
create own source revenues as the Mi’kmaq of PEI make strides to 
return to self determination

I also oversee the Legal and Band Government advisory services 
provided through Mi’kmaq Confederacy. Included in this is the ongoing 
technical support for the Lennox Island First Nation and the Abegweit 
First Nation. Among the many functions included in this role, it involves 
reviewing agreements, drafting policy and assisting the Bands and 
Band Councils with a variety of issues related to legal and governance 
matters. With the PEI First Nations moving toward ever increasingly 
open and accountable governance models, the role of the Band 
Government Advisor takes on greater significance to ensure that proper 
structures and policies are available to the Band Councils which will 
serve the best interests of the Band members.

The legal component of the advisory position provides professional 
technical advice for the direct benefit of the Bands and their members. 
The advisor also works closely with the directors of the respective 
Mi’kmaq Confederacy programs (Aboriginal Justice, Integrated 
Resources, PRIDE program, Parks Canada joint projects, Health, 
Education, Socio-Economic Development, Communications), providing 
the necessary technical advice to ensure the best possible delivery of 
services for the benefit of the PEI Mi’kmaq.

Yet again, it has been a pleasure to work with Mi’kmaq Confederacy 
over the past year in an effort to improve the lives of the Mi’kmaq on 
PEI, and I look forward to continued progress in the coming year.

Great Progress & 
Significant Challenges

Don MacKenzie
Director of

Intergovernmental Affairs 
& Senior Legal Advisor

 D I R E C T O R  O F  I N T E R G O V E R N M E N T A L  A F F A I R S

 &  S E N I O R  L E G A L  A D V I S O R  
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The Mi’kmaq Confederacy and Parks Canada have continued 
to work together to advance their mutual goals over the past 
year.

The mandates of Parks Canada and the Mi’kmaq Confederacy 
see them dealing with the presentation and promotion of culture 
and heritage of PEI Mi’kmaq, and also with the management of 
lands of historical and present day importance to the Mi’kmaq. 
Therefore, cooperation between the groups is not only desired 
and beneficial, it is necessary both practically and legally.

In 2012-2013, Parks Canada consulted the Mi’kmaq Confed-
eracy on a wide variety of issues. As well, the Confederacy and 
Parks Canada have identified keys areas of interest and concern 
to both groups. The presentation of Mi’kmaw culture and heritage 
in Parks Canada sites, culture and heritage projects of mutual 
interest, and development of Parks Canada’s Aboriginal work-
force are a few of those joint priorities.

Throughout this year, 
the Mi’kmaq Confed-
eracy continued work 
on the design of a 
travelling exhibition 
which will bring alive 
the history and culture 
of PEI Mi’kmaq for a 
broad audience. The 
show, titled Ni’n na 
L’nu: The Mi’kmaq of 
Prince Edward Island, 
will feature five stylized 
wigwams which have 
an exterior surface 
designed and covered 

with images to bring the story of PEI Mi’kmaq alive. Flaps on each 
exterior surface will be lifted to reveal additional stories, pictures and 
reproduction artifacts. Inside each wigwam will be a short audio 
experience using recorded stories told by PEI Mi’kmaw Elders. The 
content of the exhibit is considerable while remaining accessible 

to a broad age range. The exhibit was designed with input from 
an advisory board as well as community members and Elders. 
The exhibition is presented by the Mi’kmaq Confederacy with 
funding from Canadian Heritage’s Museums Assistance Program 
and important technical support from Parks Canada. 

The exhibition will open in Charlottetown, at the Confederation 
Centre of the Arts, in August 2013. It is anticipated the exhibition 
will tour museums on Prince Edward Island and throughout North 
America. A companion book, also titled Ni’n na L’nu: The 
Mi’kmaq of Prince Edward Island, published by Acorn Press, will 
be released along with the exhibition. 

The Mi’kmaq Confederacy continues to work on the long-term 
protection and management of Hog Island. Work continued this 
year in partnership with the PEI Aboriginal Affairs Secretariat to 
build our understanding, through archaeology, of the rich 
Mi’kmaq history of Pitawelkek. As a Mi’kmaq Heritage Land-
scape, the area is important in so many ways: its Mi’kmaw 
history, geology, archaeology, ecology and more. The body of 
knowledge being built will help to manage this precious area 
wisely and to engage partners who can assist the Confederacy in 
the stewardship of this special place.

Mi’kmaq Confederacy was involved, this year, in the generation 
of new visitor experience possibilities for Robinsons Island, in 
Prince Edward Island National Park. Robinsons Island is the site 
of an important Mi’kmaw archaeological site which was exca-
vated in 1988 by Parks Canada archaeologists. 

These are some of the projects and work underway as the 
relationship between the Mi’kmaq Confederacy and Parks 
Canada continues to grow and evolve. 

I would like to thank all of those with whom I have been fortunate 
to work over the past year, especially the members of the travel-
ling exhibition advisory committee, for the professionalism, expe-
rience and knowledge they have brought to the project.
I look forward to our work together in the coming year.

M I ' K M A Q  C O N F E D E R A C Y - P A R K S  C A N A D A

Continuing to Work Together
Jesse Francis

Mi’kmaq Confederacy-Parks Canada
Joint Projects Manager
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240

Aboriginal Justice/Charlottetown office 
Administration Department

Director of Aboriginal Justice/Manager Charlottetown Office

     Ext: 

238

Julie Pellissier-Lush

Email: jlush@mcpei.ca 

Phone: (902) 626-2882

    Cell: (902) 394-4225
239Kwimu & Special Projects/Administration Support

Mi’kmaq Cultural Advisor/Administration Support

Ron Zakar

Email: rzakar@mcpei.ca 

Phone: (902) 626-2882

     Ext: 

    Cell: (902) 626-5374
242Special Events Coordinator
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Allan Gillis
Director of Education 

Email: agillis@mcpei.ca

Phone: (902) 436-5101 

     Ext: 223 

    Cell: (902) 439-9492 

Education

Angela MacDonald
Assessment Specialist

Email: amacdonald@mcpei.ca

Phone: (902) 436-5101 

     Ext: 242

    Cell: (902) 439-1414 

Adam Joyce
Transitions Coordinator

Email: ajoyce@mcpei.ca

Phone: (902) 436-5101 

     Ext: 231

    Cell: (902) 439-0201

Marilyn LeFrank
Director of Child & Family Services

Email: mlefrank@mcpei.ca

Stacey Bishop
Family Support Worker - Lennox Island First Nation

Email: sbishop@mcpei.ca

Phone: (902) 436-5101 

     Ext: 232 

    Cell: (902) 315-1485 

   FAX: (902) 436-7050  

Phone: (902) 831-2711 

    Cell: (902) 432-4426 

Family Support Worker - Abegweit First Nation

Brent Chaisson
Community Child and Youth Care Worker (Lennox Island First Nation)

Email: bchaisson@mcpei.ca

Deborah Langston

Email: dlangson@mcpei.ca

Phone: (902) 831-2711

    Cell: (902) 432-9559

Phone: (902) 676-2650

    Cell: (902) 629-9905

William Bourque

Email:  wbourque@mcpei.ca 

Phone: (902) 676-2650

    Cell: (902) 394-6636Community Child and Youth Care Worker (Abegweit First Nation)

Jodi Phillips

Email: jphillips@mcpei.ca

Phone: (902) 676-2722 

    Cell: (902) 393-0571 Family Group Conference & Parental Support Coordinator   

Of PEI
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Leeanne Yeo  
Health Promotion Coordinator 

Email: lyeo@mcpei.ca 

Phone: (902) 831-2711 

    Cell: (902) 439-1780 
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Roseanne Sark
Director of Health

Email: rsark@mcpei.ca

Matilda Ramjattan
Health Emergency Management Coordinator

Email: mramjattan@mcpei.ca

Phone: (902) 436-5101

     Ext: 237

    Cell: (902) 315-0650

Phone: (902) 436-5101

     Ext: 229

    Cell: (902) 439-5649

Phone: (902) 436-5101

     Ext: 247

    Cell: (902) 626-9068

Alma MacDougall
Indian Residential Schools Cultural Support Provider

Email: amacdougall@mcpei.ca

Irene Ross
Director of Finance 

Email: iross@mcpei.ca

Phone: (902) 436-5101

     Ext: 222

    Cell: (902) 439-5209

MaryAnne Clarke
Office Administrator / Finance 

Email: mclarke@mcpei.ca

Email: mail@mcpei.ca

Kim Guimond
Receptionist / Administrative Assistant

Phone: (902) 436-5101

     Ext: 221

Phone: (902) 436-5101

     Ext: 243
    Cell: (902) 439-4255

Financial/Summerside office Administration Department

Randy Angus 
Director of Integrated Resource Management 

Email: rangus@mcpei.ca Direct: (902) 367-3660

     Ext: 230

    Cell: (902) 315-0101

Phone: (902) 436-5101 

     Ext: 245 

Ed Frenette
Commercial Fisheries Liaison Coordinator 

Email: efrenette@mcpei.ca 

Phone: (902) 626-2882

Direct: (902) 894-1788

     Ext: 246

    Cell: (902) 394-0405

Phone: (902) 626-2882

    Cell: (902) 439-6881 



MCPEI Toll Free Number:  1-877-884-0808 
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Don MacKenzie
Director of Intergovernmental Affairs / Senior Legal Advisor 

Email: dmackenzie@mcpei.ca

Sheri Bernard
Intergovernmental Affairs Executive Assistant

Email: sbernard@mcpei.ca 

Phone: (902) 626-2882

     Ext: 241

    Cell: (902) 314-6143 

Direct: (902) 626-3345

     Ext: 225

    Cell: (902) 314-3771

Phone: (902) 626-2882

Tammy MacDonald
Consultation Negotiation Coordinator/Historical Researcher

Email: tmacdonald@mcpei.ca

Summerside Office

Phone: (902) 436-5101

     Ext: 235

Charlottetown Office

Phone: (902) 626-2882

     Ext: 234

    Cell: (902) 315-1195

Intergovernmental Affairs/Legal/Band Governance

Jesse Francis
Mi’kmaq Confederacy - Parks Canada Joint Projects Manager 

Email: jfrancis@mcpei.ca 

Phone: (902) 436-5101

     Ext: 234

    Cell: (902) 439-5220

Mi'kmaq Confederacy-Parks Canada

Sherri Barrett
Director of Employment Services 

Email: sbarrett@mcpei.ca 

Curtis Reilly
Employment Counsellor - Lennox Island Office

Email: creilly@mcpei.ca

Direct: (902) 626-3209
     Ext: 226

    Cell: (902) 314-1180

Phone: (902) 831-3245
    Cell: (902) 439-6559

Main: (902) 626-2882

Main: (902) 831-2711

Faye MacLean
Employment Counsellor - Abegweit Office     

Email: fmaclean@mcpei.ca

Phone: (902) 676-3007
    Cell: (902) 393-4221

Main: (902) 676-2353

Betty Gordon
Employment Counsellor - Charlottetown Office

Email: bgordon@mcpei.ca Direct: (902) 626-3834
     Ext: 227

    Cell: (902) 393-6928

Main: (902) 626-2882

Mi kmaq Confederacy Employment Services ‘



 Andrew Lenehan, CA

 David M cCain, CA

INDEPENDENT AUDITOR'S REPORT

To the Directors of 
Mi'kmaq Confederacy of PEI Inc.

We have audited the accompanying consolidated financial statements of Mi'kmaq Confederacy of PEI
Inc., which comprise the consolidated statement of financial position as at March 31, 2013, and the
consolidated statements of operations, changes in net assets and cash flows for the year then ended, and a
summary of significant accounting policies and other explanatory information.

Management's Responsibility for the Consolidated Financial Statements 

Management is responsible for the preparation and fair presentation of these consolidated financial
statements in accordance with Canadian accounting standards for not-for-profit organizations, and for
such internal control as management determines is necessary to enable the preparation of consolidated
financial statements that are free from material misstatement, whether due to fraud or error.

Auditor's Responsibility 

Our responsibility is to express an opinion on these consolidated financial statements based on our audit.
We conducted our audit in accordance with Canadian generally accepted auditing standards. Those
standards require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the consolidated financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the consolidated financial statements. The procedures selected depend on the auditor's judgment,
including the assessment of the risks of material misstatement of the consolidated financial statements,
whether due to fraud or error. In making those risk assessments, the auditor considers internal control
relevant to the Confederacy's preparation and fair presentation of the consolidated financial statements in
order to design audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Confederacy's internal control. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of accounting
estimates made by management, as well as evaluating the overall presentation of the consolidated
financial statements.

We believe that the audit evidence we have obtained in our audit is sufficient and appropriate to provide
a basis for our audit opinion.

389 Connell Street  |  Suite 200  |  Woodstock, NB  |  E7M 5G5  |  P: 506.325.2101  |  F: 506.325.9675
W: lenehanmccain.ca

3

May 23, 2013

Mi kmaq Confederacy 13ANNUAL 

REPORT Of PEIMi kmaq Confederacy 

19

‘ 



Mi kmaq Confederacy 13ANNUAL 

REPORT Of PEIMi kmaq Confederacy 

20

‘ 

 

2013



Mi kmaq Confederacy 13ANNUAL 

REPORT Of PEIMi kmaq Confederacy 

21

‘ 

2013
Actual Actual

2013
Budget

$   3,069,397
765,965
323,089
444,085
478,538
179,174
160,000
366,809

5,787,057

1,516,108

1,300,000

450,000

450,849

410,000

300,000

315,000

160,000

224,869

200,000

178,000

150,000

100,000

65,000

50,000

82,535

42,000

14,000

6,008,361



Mi kmaq Confederacy 13ANNUAL 

REPORT Of PEIMi kmaq Confederacy 

22

‘ 

2013
Actual

2013
Budget

(221,304)

Actual
2012
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