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he Mi’kmaq Confederacy of PEI opened 
its doors in 2002, and over the last 
seventeen years it has served as a 

vehicle that is utilized by the First Nation 
Governments in many areas. These include: 
advancing Aboriginal and treaty rights; provid-
ing technical and advisory services to the Band 
Councils; providing core program and service 
delivery on matters which are of joint interest to 
both Bands in areas such as education, health, 
economic development, employment services, 
justice, resource management, and child & 
family services; and serving as a political forum 
for collective decision-making, action, and 
advocacy for the First Nation Leadership with 
both the Federal and Provincial Governments. 
The Confederacy is owned and governed by 
the Lennox Island First Nation and the Abeg-
weit First Nation; its Board of Directors is 
comprised of the Chiefs and Councillors of 
both First Nations. Ultimately, the Confederacy 
is dedicated to helping the elected Mi’kmaq 
Leadership improve outcomes for the Mi’kmaq 
People of this province as the Mi’kmaq move 
toward self-reliance and self-determination.
 
As in other years, work at the Confederacy 
continues on many fronts with a wide variety of 
programs and services being administered by 
the staff based on the policy and vision set by 
the elected Board of Directors.  Each of the 
Program Directors has provided a report to 
update on the progress being made, and I will 
not repeat those updates.  This work continues 
to be undertaken, in conjunction with Band 
staff, by a dedicated group of professionals 
focused on achieving the goals of the Mi’kmaq.

The 2018-19 fiscal year was particularly 
notable in relation to constitutionally protected 
Mi’kmaq Aboriginal and treaty rights. On 
January 15, 2019, the tripartite Framework 
Agreement was signed by the Mi’kmaq Leader-
ship, the Government of Canada and the 
Government of Prince Edward Island. This 
agreement is the culmination of many years of 
hard work by the Leadership, and represents a 
true turning point in the relationship between 
the Mi’kmaq and the other orders of govern-
ment. 
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M E S S A G E  F R O M  T H E  E X E C U T I V E  
D I R E C T O R  &  L E G A L  C O U N S E L

A Turning Point

Donald K. MacKenzie
 Executive Director 
& Legal Counsel

T The agreement affirms the historic Mi’kmaq 
treaties; and commits the Federal and Provin-
cial Governments to respectful and cooperative 
negotiations with the Mi’kmaq. The agreement 
is not the end, it is actually the beginning of a 
process established to determine how all PEI 
Mi’kmaq rights holders, on and off reserve, can 
benefit from their rights, today and in the 
future. It is a critical document setting out the 
manner in which the Mi’kmaq will exercise 
constitutionally protected rights respecting 
land, resources and governance.

While the period of this report is from April, 
2018 to March, 2019, I must highlight that in 
June of this year there were Band Council 
elections in both Lennox Island and Abegweit. 
The new Band Councils (and Board of Direc-
tors) are comprised of Chief Darlene Bernard, 
Councillor Richard Guimond, Councillor 
Madlene Sark and Councillor Wendell LaBobe 
from Lennox; and Chief Junior Gould, Council-
lor Jacob Jadis, Councillor Chris Jadis and 
Councillor Sheri Bernard from Abegweit. The 
Confederacy, and the Mi’kmaq People, will be 
very well served by this talented group of 
leaders. I will also issue a heartfelt thank you to 
the outgoing Board members; Chief Matilda 
Ramjattan, Councillor Janet Banks, Councillor 
Mary Moore-Phillips and Councillor Daren 
Knockwood; for their years of dedicated 
service. Special mention should also be made 
of former Abegweit Chief Brian Francis, who 
was appointed to the Senate of Canada in 
October, 2018.

As the Executive Director of the Confederacy, I 
am extremely privileged on two fronts.  Firstly, I 
get to work with a wonderful Board of Directors 
comprised of the Chiefs and Councillors of the 
two First Nations.  Secondly, I get to work with 
a very dedicated, capable and professional 
staff of over 50 people, all of whom work 
diligently and passionately to accomplish 
the mission and vision of the organization.  



Alma MacDougall
On June 30th the Mi'kmaq community, and all Islanders lost 
a very special person, Alma MacDougall. In addition to 
being a loving wife and mother, Alma was a highly 
respected Mi'kmaq Elder, registered nurse, president of the 
Aboriginal Women's Association of P.E.I., Abegweit First 
Nation Band member, advocate for Indigenous People, and 
a trusted and valued staff member of the Mi'kmaq Confed-
eracy of PEI. She embodied spirituality and embraced her 
Mi'kmaq culture with pride, passion and eloquence. She 
had a gift for educating people from all walks of life in the 
ways of the Indigenous Mi'kmaq. But her most obvious gift 
may very well have been her calling as a healer. From her 
work as a nurse to her role in helping to ease the pain of 
the survivors who endured the trauma of the Indian Resi-
dential School system, Alma simply made people around 
her feel better. With grace and dignity she accepted the call 
to be with her Creator, but she will be greatly missed by all 
those left behind.Photo by Patricia Bourque Photography
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Admin, Finance &
Intergovernmental

Affairs Staff:

Don MacKenzie, 
Director; 
Erica Perry,
IG Executive 
Assistant; 
Tracey Cutcliffe, 
Rights Negotiator /
Governance Advisor;
Tabatha Bernard,
Executive Assistant  / 
Human Resource 
Advisor; 
Irene Gallant, 
Director of Finance;
MaryAnne Clarke,
Office Administrator / 
Finance;
Judy Bernard,
Reception - 
Summerside;
Novalea MacKinnon,
Reception - 
Charlottetown;
Tammy MacDonald,
Director of Research & 
Outreach.

 

M E S S A G E  F R O M  T H E  E X E C U T I V E  D I R E C T O R  
&  L E G A L  C O U N S E L

A Turning Point

 To both the Board and staff I would like to 
express my sincere appreciation and gratitude. 
Working with and for the Mi’kmaq is truly an 
honour for which I am grateful every day.

Respectfully submitted,
Don MacKenzie 
Executive Director and Legal Counsel
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Chief Junior Gould
MCPEI Co-Chair

Abegweit First Nation

Chief Darlene Bernard
MCPEI Co-Chair

Lennox Island First Nation

Councillor 
Wendell Labobe

Lennox Island First Nation

Councillor 
Sheri Bernard
Abegweit First Nation

Councillor 
Jacob Jadis

Abegweit First Nation

Councillor
Madlene Sark

Lennox Island First Nation

Councillor 
Richard Guimond
Lennox Island First Nation
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Councillor 
Chris Jadis

Abegweit First Nation
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C H I L D  A N D  F A M I L Y  S E R V I C E S

Year In Review

Annual Report 2018 - 2019

Child and Family 
Program Staff: 

Marilyn Birch,
 Director; 

Lennox Island First 
Nation: 

Rhonda Coyle, 
Family Support Worker; 
Randy Mahar,
Family Support Worker; 
Brent Chaisson, 
Community Child and 
Youth Care Worker; 
Sarah Ballum,
Family Therapist;
Mika Brown, 
Executive Assistant. 

Abegweit First  
Nation:

Jodi Phillips,
 Abegweit PRIDE Team 
Supervisor; 
Shauna-Lee Regular, 
Family Therapist; 
Kristine Crann, 
Community Child and 
Youth Care Worker; 
Tyler Murphy, 
Community Child and 
Youth Care Worker;
 Barry O'Brien,
 Family Support Worker;
Taylor Jenkins-Bain, 
Office Manager.  

Marilyn Birch
Director of

Child & Family Services 

his has been a very active year for 
our program within the communities, 
provincially and federally. We have 

added a few new positions, developed some 
new partnerships and enhanced existing ones. 
The focus of the program is always to promote 
child safety and well-being and reduce the 
number of children taken into care by the 
provincial child protection services. 

One of the most significant federal legislative 
changes this year has been the introduction of 
Bill C-92, An Act Respecting First Nations, 
Inuit and Métis children, youth and families. 
This piece of legislation will allow PEI First 
Nations to develop their own legislation 
specific to their needs. We will be working with 
Lennox Island and Abegweit to develop this 
PEI legislation. 

Program staff are delivering services to the 
communities on one-on-one basis; in family 
groups; and in larger community sessions. 
During this year, our staff facilitated fifty-four 
group sessions on Lennox Island and one 
hundred and thirty-nine group sessions for 
Abegweit. This did not include our Abegweit 
summer camp which ran two days a week in 
Scotchfort and one day a week in Rocky Point. 
We were also very happy to have Bricks 4 Kidz 
at our Abegweit summer camp and the Lennox 
Island summer camp.   

During the 2018/19 year, the province of PEI 
child protection program completed sixty-eight 
child protection investigations on and off 
reserve. Thirty-one of those investigations 
were on reserve and thirty seven were off-re-
serve. The number of PEI Mi'kmaq children in 
care of the provincial director of child protec-
tion continues to be very low. 

We partnered with First Nation and govern-
ment programs to deliver a number of confer-
ences and workshops this year. In the fall of 
2018, we partnered with the Health Program 
and hosted our annual family violence preven-
tion frontline workers gathering. We were very 
fortunate to have Cindy Blackstock as our 
keynote speaker. We had Noel Millea and the 

Safe & Together Institute as presenters, as 
well. We also partnered with the provincial 
child protection program and hosted a Touch-
stones of Hope workshop, facilitated by staff 
from the First Nation Child and Family Caring 
Society of Canada. This was a great success. 
The final event of significance was a workshop 
to develop measures and outcome indicators 
for Indigenous child wellbeing in PEI. These 
events and others next year will assist us to 
work with all partners to do our part to support 
children, youth and families to achieve the best 
outcomes for their future.  

T
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hroughout the 2018-2019 fiscal year, the 
Education Department of the Mi’kmaq 
Confederacy of PEI continued to work 

with First Nations and other partners on activi-
ties designed to enhance educational opportuni-
ties and outcomes for Mi’kmaq youth attending 
Band operated and Provincial schools and to 
promote Mi’kmaq culture, beliefs, and heritage. 
Some highlights of the past year include the 
following:

Educational Assessments continued with on and 
off reserve First Nation students of the Abegweit 
and Lennox Island First Nations. School 
Success Plans and Psycho-Educational assess-
ments were also supported in both First Nations. 
Professional development opportunities and 
supports have also been provided to teachers 
and administrators servicing First Nation learn-
ers. 

In cooperation with First Nation Directors of 
Education, permission of parents/guardians 
through the signing of a Parental Consent Form 
have been secured so that a First Nation and/or 
the Confederacy may access student informa-
tion to keep schools accountable, and to ensure 
any academic concerns of students are 
addressed in a timely manner. 

First Nation Band operated early childhood and 
education programs were also supported. An 
Assessment Specialist, and a Mentor to Admin-
istrators were contracted to provide support to 
students and staff of John J. Sark Memorial 
School. As well, the Dolly Parton Imagination 
Library continues to promote literacy to 
pre-school aged children and their families living 
on and off reserve. Learning tools and other 
materials were purchased to support literacy 
and numeracy programs in both First Nations. 
Additionally, after-school support programs have 
continued within each First Nation. 

To promote cultural awareness, cultural 
sessions were developed and delivered to 
provincial schools, PEI Government officials as 
well as students at the University of Prince 
Edward Island. Copies of the book, “You Hold 

E D U C A T I O N

 Enhance Learning Opportunities

Aboriginal 
Sport Circle

Staff:

Lynn Anne Hogan,
Manager,
Aboriginal Sport Circle;
Richard Lush,
Program Coordinator, 
Aboriginal Sport Circle.
 

Allan Gillis
Director of Education 

T
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Me Up” were also provided to the “Welcome to 
Kindergarten” program. The book was received 
by every four-year-old in PEI, prior to beginning 
a kindergarten program. 

Other initiatives have also been supported 
through the Education Department of the 
Mi’kmaq Confederacy. Some of these include 
the planning of an annual Connecting Aboriginal 
Cultures event at the University of Prince 
Edward Island, and the enhancement of an 
electronic library found on the Confederacy 
website (http://mcpei.ca/resources/) which 
houses information and links to services as well 
as Mi’kmaq language and education materials. 
In support of recommendations of the Truth and 
Reconciliation Commission, curricula are being 
developed to support inclusion of Mi’kmaq 
culture and history. 

Education staff of the Mi’kmaq Confederacy will 
continue to work with various partners repre-
senting the Lennox Island and Abegweit First 
Nations, the Governments of Canada and 
Prince Edward Island, staff within the Confed-
eracy, as well as other organizations that are 
committed to improving educational outcomes 
and success of Mi’kmaq learners within Prince 
Edward Island. We invite anyone to contact 
staffing within the Mi'kmaq Confederacy Educa-
tion Department to learn more about services 
available or discuss ideas on how we may work 
together to better support Mi’kmaq learners.  

Wela’lioq to all. 
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H E A L T H  P R O G R A M

Highlights

Health Program
Staff: 

Roseanne Sark, 
Director; 
Tiffany Sark,
Residential School 
Program Coordinator;
Jody Perry,
Jordan’s Principle - 
Child First Service 
Coordinator; 
Kendra Sark, 
Emergency 
Management 
Coordinator.

Roseanne Sark
Director of Health

 Greetings to the Communities of Abegweit and Lennox Island!

n behalf of the Health Program 
Team, we want to extend our 
congratulations to the newly elected 

Chiefs and Councils…and a welcome back to 
the Mi'kmaq Confederacy, to Chief Darlene 
Bernard and Chief Junior Gould!

This past fiscal year has been quite active on 
many fronts. In this report, highlights from the 
program will include what’s happening with the 
IRS Program, Atlantic First Nations Health 
Partnership and the Emergency Management 
Program.  

IRS Program

The Mi’kmaq Confederacy Health Program 
team still mourns the loss of a wonderful team 
member, Alma MacDougall. Alma had worked 
very diligently and in a loving way as a Resolu-
tion Health Support/Cultural Support provider 
to Residential School Survivors and their 
families. She is dearly missed.

As of April 1st, 2019, we hired Tiffany Sark. 
She serves both communities as a Resolution 
Health Support Worker and Cultural Support 
provider. She joins us with much experience on 
culture and language. Her contribution, thus 
far, has been supporting IRS former students 
and descendants while working collaboratively 
with the community programs. In addition to the 
RHSW and CSP, we have been supporting 
clients with the Indian Day School class action 
applications; the 60s Scoop applications; and, 
finally, were instrumental in supporting the 
MMIWG retreat held this past April. 

Atlantic First Nations Health Partnership

The Health Partnership has completed their 
cycle of three (3) meetings for this 2018-2019 
fiscal year. The last cycle of meetings was held 
in January. The PEI First Nations Health 
Advisory met and discussed sub-committee 
delegations for this next fiscal year: Public 
Health Primary Care-Stephanie Francis; Mental 

Wellness-Tammy Arsenault; NIHB-Jennifer 
Knockwood; Child and Youth(new)-Tara Little; 
and Chief Representative - Chief Junior Gould.

Emergency Management

The draft tripartite agreement has been vetted 
by the Confederacy legal counsel and is now 
with the Province for legal review. Although, the 
draft remains with the province, there will be 
further negotiations with ISC-HQ and the newly 
elected leadership. The purpose of emergency 
measures is to build emergency management 
capacity within the two Mi’kmaq First Nations, 
and to develop a program that is culturally 
appropriate and collaborates with the provincial 
Emergency Measures Organization.  

Aki Foods-Reducing Diabetes initiative

In collaboration with the two PEI First Nation 
communities, the Confederacy will team up 
with the communities’ Health Promotion 
Coordinators and other stakeholders. 

Aki Foods, a First Nations non-profit based in 
Manitoba, and its charitable foundation 
partners, are seeking to partner with each PEI 
Mi'kmaq community to provide resources to 
support a transformative diabetes reduction 
plan. 

Wishing everyone a wonderful fall and winter 
season. 

Msit No’kmaq! Roseanne Sark, Director of 
Health. 

O



his has been a wonderful year for the 
Indigenous Justice Program. We 
received funding to develop a new 

program called the Indigenous Reintegration 
& Healing Program. I can’t help but think 
about all the wonderful people who have 
helped us and worked beside us to create this 
amazing program - thank you all! We will 
continue to work hard on your behalf to 
ensure that all Indigenous people across PEI, 
living on or off reserve, status blind, have 
access to the justice program to help and 
support them in their journey.  

Education is an important part of what we do, 
and we look for opportunities to educate 
government, law enforcement, service provid-
ers and community members by holding 
events and speaking at conferences. We also 
ensure our staff is trained to provide the best 
service to our Indigenous community. Indig-
enous Justice isn’t just about Circles it’s about 
providing support to help and assist in the 
healing process and we make it happen by 
building a strong network with our partners. 
Here is what we did this year:
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“One People, One History, One Voice”

T I would like to take this opportunity to thank 
everyone for allowing us to come into their lives 
and to help you on your journey. I extend my 
warmest appreciation to everyone who helped 
us throughout the year. Your dedication and 
support of the work that we do means every-
thing to us – Thank you!

-

Helping & Assisting
I N D I G E N O U S  J U S T I C E  P R O G R A M

Indigenous Justice 
Staff :

Lori St. Onge
Director; 
Sheri Bernard,
Indigenous Justice 
Coordinator;
Aleida Tweten,
Reintegration & Healing
Coordinator;
Novalea MacKinnon,
Executive Assistant.

Lori St. Onge
Director of Indigenous Justice



Supporting First Nations 

he Integrated Resource Manage-
ment Program is responsible for the 
management and implementation of 

Mi'kmaq Confederacy of PEI (“the Confed-
eracy”) programs and projects related to 
strengthening PEI First Nations fisheries and 
resource management capacity, in addition to 
advancing First Nations involvement in natural 
resources. 

The major program in our division continues to 
be the Aboriginal Aquatic Resource Ocean 
Management Program (AAROM), a Fisheries 
and Oceans Canada (DFO) sponsored 
project. Its major goal is to build capacity in 
fisheries and watershed management issues. 
This program supports the vast majority of the 
projects in which we are involved. The Atlantic 
Integrated Commercial Fisheries Initiative 
(AICFI) program is part of our group, and 
provides direct support to the Fisheries 
program in each First Nation.

Some of the year’s highlights were:

In forestry, we have a license agreement in 
place with the Province and both First 
Nations. Management plans have also been 
developed so we can proceed with forestry 
activities. 

Both First Nations are now involved in Aqua-
culture projects, ensuring sustainable fisheries 
into the future. Abegweit has converted their 
fish hatchery to a recirculation system, and 
added a solar panel array to offset electrical 
costs. This reuses water and is environmen-
tally friendly. They are also pursuing opportu-
nities, with our assistance, in scallop and 
oyster aquaculture. Lennox Island has rebuilt 
the shellfish hatchery at their facility at 
Bideford. The Bideford Shellfish Hatchery, 
located in the Bideford River Marine Centre, is 
set to grow over 20 million oyster spat. Most 
will be sold, but some will feed into their own 
grow-out operation. They have developed a 
business building FLUPSYS (Floating Upwell-
ing Systems) for oyster spat grow-out.

Climate Change is impacting First Nation 
communities through storm surge, erosion, 
change in diversity of species, and change in 
fishing seasons. We continue to work with 
government organizations on methods of 
adaptation to deal with these issues. We have 
completed a three-year study on adaptation, 
and we continue to apply for funding programs 
to aid us in research into the potential impacts 
on First Nations, and how we can adapt and 
mitigate these impacts. In 2017, we were 
successful in getting another three-year Adapt 
Climate change project. That project is 
ongoing.

Through one-on-one mapping and interview 
sessions, we continue a land use program 
that records Mi'kmaq use of the lands in PEI 
for resource harvest. This allows us to look at 
proposed development projects in consulta-
tions, and ensure that activities will not impact 
First Nations in any way.

We continue to work towards establishing a 
customary justice program, in conjunction with 
the Confederacy Justice Program, in the 
fisheries. An agreement was finally signed in 
2017.

These are a few of the key aspects to our 
program. There are many other facets which 
we would be more than happy to discuss. If 
you have any questions, or are interested in 
participating in any of our projects, please 
contact us.
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I N T E G R A T E D  R E S O U R C E  M A N A G E M E N T  

Integrated Resource 
Management Staff: 

Randy Angus,
Director; 
Craig Knickle,
Fisheries Biologist; 
Lori Haslett,
GIS / Data Manager / 
Graphics; 
Ryan Knockwood, 
Solid Waste
Management Coord;
Julie Pellissier-Lush,
Community 
Consultation Coord.

Randy Angus
Director of Integrated 

Resource Management
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here are two funded programs under 
Employment Services: Aboriginal Skills 
and Employment Training Strategy 

(ASETS), and Skills and Partnership Fund 
(SPF), funded through Employment and Social 
Development Canada.

ASETS is the employment program which 
provides services to all Indigenous people living 
on PEI: Status; non-Status; On Reserve; Off 
Reserve; Inuit and Métis, for individuals who 
are unemployed or under employed. The 
ASETS program has been operating since 
2010.

As we look back over the year, there have been 
a significant number of employment opportuni-
ties, a larger number of individuals entering and 
completing post-secondary education, and 
greater awareness and education in the 
non-Indigenous community of our program and 
services and organization. Abegweit GED/Adult 
Education completed another year, with com-
munity and dignitaries celebrating with the 
students on their achievements. The celebra-
tion each year has become an anticipated 
event in which the students demonstrate the 
importance of education and what education 
can create for them and their community. This 
program is a great partnership with Holland 
College, Abegweit First Nation, and Skills PEI. 
A partnership with Workplace Learning, LIDC 
and Lennox Island Band, and Skills PEI, 
completed a fourth year of Workplace Essential 
Skills program, taking place in the building in 
Bideford. Participants are working on individual 
learning plans to increase their essential skills, 
and improving their education levels. These are 
just a couple of the projects that happen 
throughout the year to link education to employ-
ment.

As a complement to the ASETS program, the 
SPF is a demand-driven, partnership-based 
program that is supported through strategic 
partnerships. The program funds projects that 
contribute to the skills development and 
training-to-employment of Indigenous workers, 
towards long-term, meaningful employment. 

Partnerships for Success

T SPF encourages innovations in Indigenous 
training and service delivery, including new 
approaches to labour market training and 
improving employment outcomes for Indig-
enous Peoples. SPF requires the development 
of partnerships and leveraging of private sector 
and federal-provincial-territorial funding to 
maximize SPF investments and by testing new 
service delivery models to embed long-term 
program improvements.

Under the SPF we have been creating Social 
Enterprises within the First Nations and in the 
Urban area. People can see this work with the 
partnership at Bideford with the oysters; 
building of the FLUPSY’s, and the Property 
Management. In the Urban area, it can be seen 
with the management of Epekwitkewaq in 
Cavendish, and the development of Mi’kmaq 
Printing and Design and Mi’kmaq Media. As 
well, in Abegweit, it can be seen with the 
Lanyards and Epekwitk Gardens and 
Preserves. Skills and abilities are being learned 
through mentorship with strategic partnerships 
and real work, creating new approaches to 
learning. 

Both the ASETS and SPF programs are built on 
creating partnerships for success, so we are 
continuously meeting with private and public 
sector, business and organizations, to create 
opportunities for individuals to have experien-
tial, education and work experiences, and 
connections to community. 

The commitment of dedicated staff has created 
one of the most successful ASETS programs in 
the country, after completing an extensive audit 
of the program, by ESDC. 

Please follow us on Facebook and Instagram

MCPEI Employment Services, Epekwitk 
Gardens, Bideford Shellfish Hatchery, 
#mikmaqprinting, #mikmaqmedia 
#Bidefordshellfishhatchery 

M I ’ K M A Q  C O N F E D E R A C Y  
E M P L O Y M E N T  S E R V I C E S  ( M C P E I  E S )

(ASETS
(SPF), f
Develop

Sherri Barrett
Director of 

Employment Services

Employment Services 
Staff :

Sherri Barrett
Director; 
Cindy Midgley,
Employment Counsellor 
- Charlottetown;
Linda Fraser,
Employment Counsellor 
- Abegweit;
Sabrina Milligan,
Employment Counsellor 
- Lennox;
Betty Gordon,
Partnership & Business 
Developer;
Chelsey Andrews,
Partnership & Business 
Developer;
Curtis Reilly,
Partnership & Business 
Developer;
Amy MacKendrick,
Executive Assistant
of Employment.



Supporting PEI’s First Nations
M I ' K M A Q  C O N F E D E R A C Y  E C O N O M I C  D E V E L O P M E N T
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Kandace McEntee
Director of 

Economic Development

he Mi’kmaq Confederacy of PEI worked 
on a number of economic development 
initiatives to support the PEI First 

Nations in the 2018-19 fiscal year.
 
The Urban Indigenous Centre on the Char-
lottetown waterfront project officially started, 
with all funding secured and the site work 
completed to prepare for construction in spring 
of 2019. Completion of the building is expected 
in the spring of 2020. A building committee, 
including PEI First Nation representatives and 
Confederacy staff, met bi-weekly throughout the 
year with architect and project manager, David 
Lopes. Funding to support the construction 
project was approved by the Atlantic Canada 
Opportunities Agency (ACOA), Employment and 
Social Development Canada, Indigenous 
Services Canada, and the Investing in Canada 
Infrastructure Program. 

Work in Indigenous tourism took place 
throughout the year, with funding support 
received from the Indigenous Tourism Associa-
tion of Canada, ACOA and Innovation PEI. The 
Indigenous tourism steering committee (made 
up of representatives from the PEI First Nations 
and the Confederacy) met regularly throughout 
the year to implement action items from the 
Indigenous Tourism Roadmap for PEI. Some of 
the action items addressed throughout the year 
included: the development of an Indigenous 
tourism inventory for PEI; organizing a tourism 
training circle event for Indigenous artisans and 
others interested in tourism; hosting a tourism 
stakeholder meeting to inform and engage 
government and tourism association partners; 
and organizing a site visit of PEI Indigenous 
tourism products for those active in the industry. 

Entrepreneurship and Business Develop-
ment – Funding from ACOA and Innovation PEI 
was secured for a pilot program to assist 
Indigenous entrepreneurs in PEI grow their 
businesses. The entrepreneurs work with a 
consultant from BDO Canada to identify their 
business needs and develop priorities and 
action items for moving their businesses 
forward.  

The Prince Edward Island Indigenous Artisan 
Market that took place on December 9, 2018, 
at Founders Hall in Charlottetown, was a great 
success. More than 30 Indigenous artisans 
from across the Island displayed their artworks 
and sold product at the well-attended market, 
with cultural programming taking place 
throughout the day.

Social enterprise development support, 
mainly in the form of consulting services, has 
taken place over the year to provide business 
advice and support for the social enterprise 
teams lead by the Confederacy. Planning for a 
branding and marketing project took place to 
better tell the story of the social enterprise 
work taking place. 

Mi’kmaq Legends has been working to build 
on its product offering and marketing tools. 
Funding was secured to pursue a number of 
different opportunities including some market-
ing and promotional materials (a new website, 
CD and video) and the creation of new 
legends/music to enhance the production. A 
youth training program was also planned for 
the spring/summer 2019.

Partnerships - Meetings have taken place 
with a number of potential business partners in 
both the public and private sector seeking to 
engage with the PEI First Nations in economic 
development activities. One interesting 
business opportunity involves renewable 
energy. Joint initiatives were also planned with 
Music PEI and the Jazz & Blues Festival.

T
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Jesse Francis
Mi’kmaq Confederacy

-Parks Canada
Manager, 

Strategic Initiatives

he past year has been a positive and 
productive one as the Mi’kmaq Confed-
eracy of PEI (“the Confederacy”) and Parks 

Canada continued to work together to advance 
their mutual goals.

The mandates of Parks Canada and the Confed-
eracy see them dealing with the presentation 
and promotion of culture and heritage of PEI 
Mi’kmaq; also with the management of lands of 
historical and present day importance to the 
Mi’kmaq. Therefore, cooperation between the 
groups is not only desired and bene�cial, it is 
necessary both practically and legally.

In 2018-2019, Parks Canada consulted the PEI 
First Nations on a wide variety of topics relating 
to the management of Parks Canada sites and 
their important natural and cultural resources. 
Also, the Confederacy and Parks Canada have 
identi�ed keys areas of interest and concern to 
both groups. E�ective communication and 
consultation, the presentation of Mi’kmaq 
culture and heritage in Parks Canada sites (and 
beyond) and culture and heritage projects of 
mutual interest, are a few of those joint priorities. 
Some of the highlights of work together this year 
included:

Work to enhance the presentation of Mi’kmaq 
history at Skmaqn - Port-la-Joye - Fort Amherst 
continued in 2018-2019. The Confederacy, in 
partnership with Parks Canada, led a project to 
build a traditional Mi’kmaq birchbark canoe. The 
construction was led by Elder Todd Labrador, 
working with PEI Mi’kmaq Elders, youth and 
community members. The project took place at 
Skmaqn, as well as in Lennox Island First Nation 
and Abegweit First Nation. This project helps 
bring alive Mi’kmaq history at an important 
historic site while helping pass along important 
traditional skills to the next generation.

The canoe project built upon the success of the 
2017 wigwam building project. Also continuing 
this year at the site was the successful Mi’kmaq 
programming, presented by Elders Junior Peter 
Paul, Methilda Knockwood-Snache and youth 
Michael Sark.

Planning continued to unveil a National Historic 
Sites and Monuments Board of Canada (HSMBC) 
plaque which commemorates the historical 
Mi’kmaq-French alliance. The Confederacy 
nominated this event to the HSMBC for 
commemoration. It is anticipated that the 
plaque will be unveiled in the summer of 2019.

Also on the theme of updating the presentation 
of history at Skmaqn - Port-la-Joye - Fort 
Amherst, the Confederacy and Parks Canada 
began work, along with all cultural stakeholders 
including representatives of the Acadian and 
British communities, on a Stories of Canada 
project. Stories of Canada is a new program 
which aims to work with First Nations and all 
cultural stakeholders to present history at Parks 
Canada sites which feature complex stories and 
multiple perspectives. A workshop last March 
brought together over 40 representatives of the 
Mi’kmaq, Acadian and British communities to 
seek their guidance on these questions: What are 
the most important stories to share with visitors 
at Skmaqn - Port-la-Joye - Fort Amherst; how 
should these stories be shared? Input gathered 
at the workshop will inform future work to 
develop new tools to tell the stories of this 
important place.

The Confederacy continues to work on the 
long-term protection and management of Hog 
Island. As a Mi’kmaq Heritage Landscape, the 
area is important in so many ways: its Mi’kmaq 
history, geology, archaeology, ecology and more. 
The body of knowledge being built for the area 
will help to manage these precious lands wisely 
and to engage partners who can work with the 
Mi’kmaq Confederacy in the stewardship of this 
special place.

These are some of the projects and work under-
way as the relationship between the Confed-
eracy and Parks Canada continues to grow and 
evolve. 

I would like to thank all of those with whom I 
have been fortunate to work over the past year; I 
look forward to our work together in the coming 
year.

T
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Donald K MacKenzie

Email: dmackenzie@mcpei.ca 

 Administration & Finance Division
Summerside Office 

Charlottetown Office 

Irene Gallant
Director of Finance 
Email: igallant@mcpei.ca

MaryAnne Clarke
Office Administrator / Finance 
Email: mclarke@mcpei.ca

 

Tabatha Bernard

Email: tbernard@mcpei.ca 
Human Resources Advisor / Executive Assistant

Photo
Coming 

Soon

 Aboriginal Sport Circle

Receptionist 
Email: nmackinnon@mcpei.ca

Novalea MacKinnon

Email: mail@mcpei.ca

Judy Bernard
Receptionist

Lori St. Onge
Office Manager

Program Coordinator, Aboriginal Sport Circle 
Email: rlush@mcpei.ca

Richard Lush

Manager, Aboriginal Sport Circle 
Email: lahogan@mcpei.ca

Lynn Anne Hogan

314-3771

Phone: (902) 626-2882

Phone: (902) 438-2106
    Cell: (902) 439-5209

Phone: (902) 438-2103
    Cell: (902) 439-4255

Phone: (902) 436-5101

Phone: (902) 438-2102
    Cell: (902) 315-0076

Phone: (902) 367-3681
    Cell: (902) 314-5963

Phone: (902) 894-1784
    Cell: (902) 439-8184

Phone: (902) 438-2108
    Cell: (902) 786-4348
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Child & Family Services
Marilyn Birch
Director of Child & Family Services
Email: mbirch@mcpei.ca

Phone: (902) 438-2109
    Cell: (902) 315-1485 
   FAX: (902) 436-7050  

Email: bchaisson@mcpei.ca

Brent Chaisson
Community Child and  Youth Care Worker 

Phone: (902) 831-2711
    Cell: (902) 432-9559

Phone: (902) 676-2650
    Cell: (902) 394-6636

Email::  tmurphy@mcpei.ca 
Community Child and  Youth Care Worker 
Tyler Murphy

Sarah Ballum
Family Therapist
Email:  sballum@mcpei.ca

Phone: (902) 831-2711
    Cell: (902) 439-1620

Phone: (902) 731-3139
    Cell: (902) 388-7123

Shauna-Lee Regular

Email: sregular@mcpei.ca
Family Therapist

Lennox Island First Nation

Family Support Worker
Email: rcoyle@mcpei.ca

Rhonda Coyle Phone: (902) 831-2711
    Cell: (902) 439-3679

Photo
Coming 

Soon

Abegweit First Nation

Community Child and Youth Care Worker
Email: kcrann@mcpei.ca

Kristine Crann Phone: (902) 731-2131
    Cell: (902) 388-5304

Photo
Coming 

Soon

Family Support Worker  
Barry O’Brien

Email: bobrien@mcpei.ca

Phone: (902) 676-2722
    Cell: (902) 629-9905

Photo
Coming 

Soon

Family Support Worker
Email: rmahar@mcpei.ca

Randy Mahar Phone: (902) 831-2711
    Cell: (902) 439-9847

Photo
Coming 

Soon

Phone: (902) 676-3138
    Cell: (902) 393-0571

Jodi Phillips

Email: jphillips@mcpei.ca
Abegweit PRIDE Team Supervisor

Email: tjenkins@mcpei.ca
Office Manager
Taylor Jenkins-Bain Phone: (902) 731-2033

    Cell: (902) 388-6633

Executive Assistant
Email: mbrown@mcpei.ca

Mika Brown Phone: (902) 438-2110
    Cell: (902) 439-9139

Photo
Coming 

Soon
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Phone: (902) 438-2112
    Cell: (902) 626-9068

Tiffany Sark
Residential School Program Coordinator
Email: tsark@mcpei.ca
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Lori St. Onge
Director of Indigenous Justice

  Phone: (902) 569-6301
      Cell: (902) 314-8141

Sheri Bernard

Email: sbernard@mcpei.ca
Indigenous Justice Coordinator

Indigenous Justice

Roseanne Sark
Director of Health
Email: rsark@mcpei.ca

Phone: (902) 438-2117
    Cell: (902) 315-0650

Phone: (902) 367-3681
    Cell: (902) 314-5963

Phone: (902) 569-6277Jody Perry
Jordan's Principal - Child First Service Coordinator
Email: jperry@mcpei.ca 

    Cell: (902) 439-6353

Health Program

Executive Assistant
Email: nmackinnon@mcpei.ca

Novalea MacKinnon Phone: (902) 626-2882

Education
Allan Gillis
Director of Education 
Email: agillis@mcpei.ca

Phone: (902) 438-2107 
    Cell: (902) 439-9492 

Economic Development

Director of Economic Development 
Kandace McEntee

Email:kmcentee@mcpei.ca

Phone: (902) 894-1781
    Cell: (902) 388-1272

Photo
Coming 

Soon

Photo
Coming 

Soon

Phone: (902) 438-2114Kendra Sark
Emergency Management Coordinator
Email: ksark@mcpei.ca 

    Cell: (902) 439-9313
Photo

Coming 
Soon

Phone: (902) 569-6272Aleida Tweten
Reintegration & Healing Coordinator
Email: atweten@mcpei.ca 

    Cell: (902) 388-4613
Photo

Coming 
Soon
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Intergovernmental Affairs/Legal/Band Governance

Don MacKenzie
Director of Intergovernmental Affairs /Legal Counsel 
Email: dmackenzie@mcpei.ca

Direct: (902) 626-3345
    Cell: (902) 314-3771

Phone: (902) 626-2882

Tammy MacDonald
Director of Research and Outreach
Email: tmacdonald@mcpei.ca

Phone: (902) 569-6273    
Cell: (902) 315-1195
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Randy Angus 
Director of Integrated Resource Management 
Email: rangus@mcpei.ca 

Phone: (902) 367-3660
     Cell: (902) 315-0101

Phone: (902) 438-2116Lori Haslett
GIS / Data Manager/Graphics
Email: lhaslett@mcpei.ca

    Cell: (902) 439-4359

Phone: (902) 569-6276
     Cell: (902) 314-9717

Ryan Knockwood
Solid Waste Management Coordinator
Email: rjknockwood@mcpei.ca

  

Craig Knickle
Fisheries Biologist
Email: cknickle@mcpei.ca 

Phone: (902) 894-1788
     Cell: (902) 388-5256

Photo
Coming 

Soon

Phone: (902) 569-6271
     Cell: (902) 394-3778

Tracey Cutcliffe
Rights Negotiator/Governance Advisor
Email: tcutcliffe@mcpei.ca

Phone: (902) 569-6270
     Cell: (902) 218-8415

Erica Perry
IG Executive Assistant
Email:eperry@mcpei.ca

Photo by Roger Sark

Photo
Coming 

Soon

Phone: (902) 569-6275
     Cell: (902) 377-2233

Julie Pellissier-Lush
Community Consultation Coordinator
Email: jlush@mcpei.ca

Photo
Coming 

Soon
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MCPEI Toll Free Number:  1-877-884-0808 

Mi'kmaq Confederacy-Parks Canada

Mi kmaq Confederacy Employment Services ‘

Sherri Barrett
Director of Employment Services 
Email: sbarrett@mcpei.ca 

    Cell: (902) 314-1180
Phone: (902) 626-3209

Curtis Reilly
Partnership and Business Developer - Lennox Island Office
Email: creilly@mcpei.ca

    Cell: (902) 439-6559

Chelsey Andrews
Partnership and Business Developer - Abegweit Office     
Email: candrews@mcpei.ca

    Cell: (902) 388-6545

Betty Gordon
Partnership and Business Developer - Charlottetown Office
Email: bgordon@mcpei.ca

      Cell: (902) 393-6928

Jesse Francis
Manager, Strategic Initiatives
Email: jfrancis@mcpei.ca 

Phone: (902) 438-2105
    Cell: (902) 439-5220

Photo
Coming 

Soon

Cindy Midgley
Employment Counsellor - Charlottetown Office
Email: cmidgley@mcpei.ca

Phone: (902) 626-3834
      Cell: (902) 314-6339

Sabrina Milligan
Employment Counsellor - Lennox Island
Email: smilligan@mcpei.ca

Phone: (902) 831-2779
      Cell: (902) 856-1631

Linda Fraser
Employment Counsellor - Abegweit
Email: lfraser@mcpei.ca

Phone: (902) 676-2353
      Cell: (902) 940-3869

Amy MacKendrick
Executive Assistant
Email: amackendrick@mcpei.ca

Phone: (902) 438-2113
      Cell: (902) 439-2840

Photo
Coming 

Soon



 
Andrew Lenehan, CA 
David M cCain, CA 

 
 
 
INDEPENDENT AUDITOR’S REPORT 

 
To the Directors of 
Mi’ kmaq Confederacy of PEI Inc. 
 
Report on the Audit of Consolidated Financial Statements 
 

 Opinion  
We have audited the consolidated financial statements of Mi’ kmaq Confederacy of PEI Inc., which 
comprised the consolidated statement of financial position as at March 31, 2019, and the consolidated 
statements of operations, changes in net assets and cash flow for the year then ended, and notes to the 
consolidated financial statements, including a summary of significant accounting policies. 
 
In our opinion, the accompanying consolidated financial statements present fairly, in all material respects, 
the consolidated financial position of the organization as at March 31, 2019, and its consolidated financial 
performance and its consolidated cash flows for the year then ended in accordance with Canadian 
accounting standards for not-for-profit organizations. 
 
Basis for Opinion 
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit 
of the Consolidated Financial Statements section of our report. We are independent of the organization in 
accordance with ethical requirements that are relevant to our audit of the financial statements in Canada, 
and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe 
that the audit evidence we have obtained is in sufficient and appropriate to provide a basis for our opinion.  

 
Responsibilities of Management and Those Charged with Governance 
for the Consolidated Financial Statements 
Management is responsible  for  the  preparation and fair  presentation  of  the financial statements in 
accordance with Canadian accounting standards for not-for-profit enterprises, and for such internal 
control as management determines is necessary to enable the preparation of financial statements that are 
free from material misstatement, whether due to fraud or error. 
 
In preparing the financial statements, management is responsible for assessing the organization’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless management either intends to liquidate the organization or to 
cease operations, or has no realistic alternative but to do so. 
 
Those charged with governance are responsible for overseeing the organization’s financial reporting 
process. 

 
 
Auditor’ s Responsibilities for the Audit of the Consolidated Financial Statements 
Our Objectives are to obtain reasonable assurance about whether the financial statements as a whole are free 
from material misstatement, whether due to fraud or error, and to issue and auditor’s report that includes our 
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in 
accordance with Canadian generally accepted auditing standards will always detect a material misstatement 
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in 
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the 
basis of these financial statements. A part of an audit in accordance with Canadian generally accepted 
auditing standards, we exercise professional judgement and maintain professional skepticism throughout the 
audit. We also: 
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o Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Confederacy’s internal control.  

 

o Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by management. 

 

o Conclude on the appropriateness of management’s use of the going concern basis of accounting and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significate doubt on the Confederacy’s ability to continue as a going 
concern. If we conclude that a material uncertainty exists, we are required to draw attention in our 
auditor’s report to the related disclosures in the financial statements or, if such disclosures are 
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to 
the date of our auditor’s report. However, future events or conditions may cause the Confederacy to 
cease to continue as a going concern. 

 

o Evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlaying 
transactions and events in a manner that achieves fair presentation.  

 

Woodstock, New Brunswick 

July 19, 2019                                                                                      
Chartered Professional Accountants 

389 Connell Street | Suite 200 | Woodstock, NB | E7M 5G5 | P: 506.325.2101 | F: 506.325.9675 
W: lenehanmccain.ca 

We communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant deficiencies 
in internal control that we identify during our audit. We also confirm that we have complied with 
relevant ethical requirements regarding independence, and communicate with the Board all relation-
ships and other matters that m ay reasonably be thought to bear on out independence, and where 
applicable, related safeguards. 

We believe that the audit evidence we have obtained in our audit is sufficient and appropriate to 
provide a basis for our audit opinion.

From the matters communicated with those charged with governance, we determine those matters that 
were of the most significance in the audit of the financial statements of the current period and are 
therefore the key audit matters.   

Identify and assess the risks of material misstatement of the financial statements, whether due to 
fraud or error, design and perform audit procedures responsive to the risks, and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or override of 
internal control.  
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2019 2018 

Current assets 
Cash and short-term investments 

ASSETS  
 
 
$  2,669,576   $ 

 
 
 
3,980,830 

Accounts receivable  2,069,988  693,010 
Prepaid expenses  11,696 11,709 

$ 4,751,260   $ 4,685,549   

Current liability 
Accounts payable 

LIABILITIES 
 

 
$ 

 
 
 
1,007,595   $ 

 
 
 

1,362,593   

Deferred revenue  2,860,114  2,685,651 

$ 3,867,709   $ 4,048,244 

FUND BALANCES 

Accumulated surplus  883,551  637,305 

$ 4,751,260   $ 4,685,549 

 

 
 
 
 
 
 
 
Co-chair 
 
 
Co-chair 
 

 
 

 
 

Consolidated Statement of Financial Position
as at March 31, 2019
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2019 2019  2018 
Budget  Actual  Actual 

Revenues 
 ISC 

 

 
$  5,479,516  $ 

 

 
  5,111,494 $ 

 

 
  4,266,971 

Service Canada  1,853,679  1,753,228  1,927,153 
Province of PEI 1,909,369  1,655,749  715,914 
Other revenue  302,994  1,100,926  339,003 
Health Canada  566,260  849,975 592,764 
Department of Fisheries and Oceans  340,731  432,345  363,811 
General administration  320,000 319,615  320,249 
Justice program  166,000  259,903  256,750 

10,938,549  11,483,135  8,782,615 

Expenditures 
Activities and programs  2,648,349  3,013,491  972,593 
Child and family services  1,723,501  1,778,709  1,428,629 
Wages and employer benefits  1,556,089 1,608,379  1,453,815 
Skills partnership fund 791,506 808,175 586,724 
Professional Services  756,583  742,554  623,056 
ASETS CRF program  608,969  556,103  771,859 
Travel, training and workshops   530,809   547,587  204,781 
Miscellaneous and administration   304,533  294,505  178,338 
Contracted event expenses 362,066  289,948  712,240 
Province of PEI skills development 254,774  254,677  199,226 
ASETS EI program 251,727  229,453  219,711 
Supplies, materials and equipment  200,655  196,755  106,662 
Rent 188,000  179,378  206,166 
Justice program  160,000  160,467  245,402 
Sports capacity development  154,651  160,164  150,133 
ASETS program other expenses  152,535  152,535  344,800 
Communications and advertising  60,404  92,919  91,741 
Telephone  57,000 73,560  52,333 
Electricity and garbage removal  57,000  46,191  37,178 
Computer expense  31,000  31,972  36,527 
Bank charges and insurance  21,000  19,367  16,738 

 10,892,151 11,236,889 8,638,652
Excess of revenues over expenditures for the year   $ 46,398 $ 246,246 $  143,963 

Consolidated Statement of Financial Position
as at March 31, 2019
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“The land on which you sleep, is ours; we sprung
from it as do the trees, and the grass, and the flowers.
It is ours forever, and we will not yield it to any man.”

Mi’kmaq Chief

Charlottetown Office
199 Grafton Street   Suite 501   Polyclinic Professional Centre   Charlottetown, PE   C1A 1L2

Tel: (902) 626-2882   Fax: (902) 367-3779

200 Read Drive   Summerside, PE   C1N 5N7  Tel: (902) 436-5101  Fax: (902) 436-5655
Summerside Office

MCPEI Toll Free Number: 
1-877-884-0808
www.mcpei.ca
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1-877-884-0808
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