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The fiscal year 2011-2012 has been one of success, advance-
ment and challenge for the Mi’kmaq Confederacy of Prince 
Edward Island. 

We remain guided by our Vision Statement: “Working together 
to improve the lives of the Mi’kmaq in Prince Edward Island, 
now and in the future.” The work undertaken on a daily basis by 
our talented and dedicated staff is done so while upholding this 
principle. I am extremely grateful and proud of the work our staff 
members provide for the Mi’kmaq living on and off reserve in 
PEI.

There were many positive developments 
during the past year. We progressed towards 
finalization of a consultation protocol among 
Federal, Provincial and Mi`kmaq Govern-
ments. We continued to move forward with 
policy and planning forums established 
under the Canada-PEI-Mi`kmaq Partnership 
Agreement. We also made progress towards 
taking ownership of the Queen`s Wharf prop-
erty in Charlottetown, which will bring many 
positive economic opportunities for the PEI 
Mi’kmaq First Nations.

During the year, we moved into a new 
location in Charlottetown at the Polyclinic 
Professional Centre on Grafton Street. This 
has allowed us to consolidate our Charlottetown area staff into 
one full-service location. It has been a positive move from a 
staffing perspective but also for community members who utilize 
our programs and services, as well as our public access facili-
ties.

Our annual Mi’kmaq Confederacy Charlottetown Pow Wow at 
the Charlottetown waterfront was held in conjunction with Old 

M E S S A G E  F R O M  T H E  E X E C U T I V E  D I R E C T O R

‘ 

Sandra Gaudet
MCPEI Executive Director

Home Week. The new date and the participation of performers 
from across Atlantic Canada helped make the event our largest 
and most successful pow wow. The annual Mi’kmaq Confed-
eracy Open House held at Murphy Centre in Charlottetown was 
very well attended and featured the launch of Mi`kmaq 
Legends, a multi-media theatrical experience that combines five 
artistic disciplines: music, poetry, dance, visual arts and theatre. 
The fiscal year has not been without its challenges. As all levels 
of governments struggle with fiscal realities, impacts are being 
felt within our organization as we are 100% reliant on govern-

ment funding. Our NPI budget was 
reduced significantly and many of our 
programs are facing funding uncertainty, 
including the Aboriginal Sport Circle 
Program, Aboriginal Justice Program and 
Fisheries. Adjusting to new fiscal realities 
resulted in staffing changes but we 
continue to work with our funding partners 
to secure long-term, stable and adequate 
funding. Our priority is to provide quality 
programs and services to the Mi`kmaq 
community and we continue to strive for 
that goal.

I continue to be grateful for the support and 
guidance of the Mi’kmaq Confederacy of 
PEI Board of Directors, and for the oppor-
tunity to work closely with the Band leader-

ship, staff and communities. My job is made easier thanks to the 
commitment and dedication of the members of our staff. We all 
take great pride in the privilege we’ve been given to serve the 
Mi`kmaq population of PEI.

Thank you,

Positive Developments
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Board of Directors 

Councillor Danny Levi 
Abegweit First Nation 

Councillor Daren Knockwood
Abegweit First Nation

Councillor Stephen Bernard  
Lennox Island First Nation 

Chief Brian Francis 
MCPEI Co-Chair 

Abegweit First Nation 

Chief Darlene Bernard 
MCPEI Co-Chair 

Lennox Island First Nation 

Councillor Debbie Bernard 
Lennox Island First Nation 

Councillor Chris Sapier  
Lennox Island First Nation 
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Lennox Island First Nation 
P.O. Box 134 

Lennox Island, PE 
C0B 1P0 

Tel:  (902) 831-2779 
Fax:  (902) 831-3153 

Chief Darlene Bernard 
 Abegweit First Nation 

P.O. Box 36 
Mount Stewart, PE 

C0A 1T0 
Tel: (902) 676-2353 
Fax: (902) 676-3206 

Chief Brian Francis 

Prince Edward Island  

Reserve Locations 



The Mi’kmaq Confederacy of PEI Aboriginal Justice Program 
(AJP) had a very busy and rewarding year. The activities over 
the past twelve months have kept both Sarah and me very busy. 
Some of the most significant events over the last year are the 
training of six new Circle Keepers and the anniver-
sary of our 5th Aboriginal Justice Forum. 

The AJP partnered with the Centre for Conflict 
Resolution Studies at UPEI to develop a program 
specifically for training Circle Keepers. Over the last 
several months, six community members have 
taken a number of workshops and training sessions 
in the Conflict Resolution Program and have 
successfully completed the course to receive their 
certificate in Circle Keeping. We are very excited 
about these new Circle Keepers and expect that 
they will have a very positive impact in the Aborigi-
nal communities. 

On June 25 and 26, a Circle Keeper Workshop was held for 
Circle Keepers to learn new skills, refresh skills that some Circle 
Keepers may not have used in a while and share experiences. It 
was a great opportunity to bring together the first group of Circle 
Keepers and the newly trained Circle Keepers. 

The Aboriginal Justice Program celebrated their 5th Annual PEI 
Aboriginal Justice Forum on October 21st. In the past five years, 
the justice program has brought together leaders in the Aborigi-
nal communities, law enforcement, government officials, 
Judges, Crowns, Community and Correctional Services, health 
personnel and others working in the justice system to learn how 
to work effectively with Aboriginal people and build sustainable 
community partnerships. 

The 3rd Annual Aboriginal Justice Youth Summer Camp was 
held in Charlottetown for youth aged 8 to 11 years old. We 
partnered with the Native Council of PEI, AWAPEI and the 

personal to keep them up-to-date on the work that we are doing 

Lori St. Onge
Director of Aboriginal Justice
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Adventure Group for a fun-filled week. The campers had a great 
time participating in the Adventure Group’s ROPES program. 
Youth had an opportunity to visit the courthouse and learn about 
the justice system and to hear presentations from Victim 

Services and the Charlottetown Police. 

At this year’s annual meeting on January 11th, the 
Aboriginal Justice Program Advisory Committee 
discussed issues facing Aboriginal people on PEI 
and together looked at ways the Aboriginal Justice 
Program can help address some of those concerns. 
Some of the issues identified include addictions, loss 
of culture, poverty, isolation, and funding cuts to 
programs. We have incorporated steps to address 
some of these issues in our 2012-2013 workplan. 

The AJP continues to educate and consult with law 
enforcement to increase their knowledge and under-

standing of Aboriginal justice issues. We’ve held several infor-
mation sessions with justice personal to keep them up-to-date 
on the work that we are doing and the importance of referring 
Aboriginal offenders to the program. Every year we provide train-
ing to police cadets and correctional officers in training at 
Holland College and will continue to build on the positive working 
relationships with law enforcement. 

Finally, we’ve held several successful Justice Circles for Aborigi-
nals who have chosen to participate in the Aboriginal Justice 
Program rather than go through mainstream justice. We will 
continue to provide support and aftercare to ensure our clients 
have the resources they need on their road to healing.

On behalf of myself and Sarah Jackson, Aboriginal Justice 
Executive Assistant, I would like to take this opportunity to thank 
everyone for their continued support and for making last year a 
great success. Your help and support has made a difference; by 
working together we can achieve great things.

A B O R I G I N A L  J U S T I C E  P R O G R A M

“ 
”

Only by working together can we 
achieve great things”
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Dennis King
Director of Communications/

Economic Development

It has been a busy and productive year for the Communica-
tions team. 

The organization has developed a positive reputation by deliver-
ing quality programs and services for members of the PEI First 
Nations living on and off reserve. This reputation has allowed us 
to gain positive media coverage through featured articles on 
CBC TV, CBC Radio, the Guardian, Journal-Pioneer, CTV 
News, APTN, West Prince Graphic and Eastern Graphic. We 
continue to build positive relationships with all media outlets in 
the province and beyond.

A big part of our day-to-day activities is spent planning, organiz-
ing and facilitating many events and celebrations throughout the 
year. Over the past five years, the Mi’kmaq Confederacy has 
become known for hosting first-class, well-attended functions 
and this year was no exception. Aboriginal Awareness Week, 
MCPEI Charity Golf Tournament, MCPEI Charlottetown Pow 
Wow, MCPEI Open House as well as many other events were 
featured prominently throughout the province.

I offer a tip of the hat to the people who helped make these 
events successful, including Julie Pellissier-Lush, Judy Clark 
and Ron Zakar, as well as all the staff at the Mi’kmaq Confed-
eracy who pitch in.

The Kwimu Messenger Magazine was produced and delivered 
nine times throughout the year. This communications tool 
continues to be well received by the readership. The positive 
promotion of the PEI Mi’kmaq, their stories, history and culture 
is a responsibility we never take for granted. We continue to 
work hard to try to produce a quality production that is appreci-

ated by all.

As has been the case throughout the entire organization, the 
Communications division was forced to adjust to declining 
resources which impacted the delivery of our program. A 
concentrated effort was undertaken by all staff to “do more with 
less.” I am pleased that we made every effort to remain loyal to 
our mandate in these challenging times and managed to deliver 
quality results.

Budget reductions will continue to impact the Communications 
team at the Mi`kmaq Confederacy in the years to come. 

Although we will face further changes and challenges, we will 
strive to promote the organization and the positive contribu-
tions of the Mi’kmaq in PEI.

C O M M U N I C A T I O N S  /  E C O N O M I C  D E V E L O P M E N T

Kwimu Messenger
July/August 2011

A Busy and Productive Year
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Throughout the past year, the Education Department of the 
Mi’kmaq Confederacy has continued to work with First Nations 
and other partners on activities designed to enhance educational 
opportunities and outcomes for Mi’kmaq youth attending Band-
operated and PEI Provincial schools. 

September 2011, was historic with the launch of a grades 7 and 
8 Mi’kmaq Language Arts course within the PEI public school 
system. The Mi’kmaq Language Arts Program focuses on the 
Mi’kmaq language, history, and culture. It is taught by Doris 
Googoo and is similar to a core French program. This is the first 
non-English or French course to be offered within the PEI Provin-
cial school system. Throughout the coming year, a committee 
comprised of Carolyn Sark, Georgina Francis, Judy Clark, Neil 
Forbes, Tammy MacDonald, Darrell DesRoches, Doris Googoo, 
and I will meet to further develop curriculum and resources so 
that the Mi’kmaq Language Arts course may be expanded to 
additional grades. 

Angela MacDonald, Assessment Specialist, has been very busy 
providing educational assessments for First Nation students. In 
addition, Angela has also been meeting with parents and teach-
ers to provide recommendations and supports. A School 
Success Plan was also supported as it was developed. This plan 
was developed by staff at John J. Sark Memorial School and will 
be used as a way of identifying targets to be reached within the 
school in areas such as literacy and numeracy. As well, it will act 
as a tool to measure whether these targets are being met. 

 Adam Joyce, a Transitions Coordinator has also been busy 
developing a database of Mi’kmaq students across PEI. This 
database will be used to track the progress of students. Adam 
has also been visiting schools that service Mi’kmaq youth to offer 
support. A Resource Guide for Teachers was also developed by 
Adam, which provides teachers with activities that can be used 
within a classroom to complement a general knowledge of 
Mi’kmaq culture, traditions, and spirituality. These are also 

outlined in the Guide. 

First Nation Band-operated early childhood and education 
programs were also supported. An Ooka Island Early Years 
Reading Program and computers were purchased for both First 
Nations. As well, the Education and the Family Pride program 
partnered with others to enroll preschool-aged children in the 
Dolly Parton Imagination Library. This Foundation sends one 
book per month to all enrolled youth between the ages of birth to 
five years. Software and other electronic learning tools have also 
been purchased to assist elementary school students at John J. 
Sark Memorial School. 

It continues to be a pleasure working with various partners repre-
senting the Lennox Island and Abegweit First Nations, the 
Governments of Canada and Prince Edward Island, staff within 
the Mi’kmaq Confederacy of PEI, as well as other organizations 
that are committed to improving educational outcomes and 
success of Mi’kmaq learners within Prince Edward Island. 
Wela’lin to all.

Allan Gillis
Education Advisor

E D U C A T I O N

Enhancing Educational 
Opportunities
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The Mi’kmaq Family PRIDE Program has had another year of 
growth and development. As we reflect back on the year it is 
apparent that many people were supported by the program and 
positive relationships were developed or further enhanced. We 
have had many exciting projects, events, activities and 
programs take place or developed this past year. Key activities 
have been the Dolly Parton Imagination Library, the develop-
ment of a program for fathers, foster care resources and lots of 
group work. All of these activities and projects support our goals 
for healthy child development, healthy relationships and 
positive cultural connections for all children, youth and parents.
 
This year we have had two key successes for children who have 
to live temporarily or permanently away from their birth parents. 
We worked in partnership with the Province of PEI to develop a 
resource kit for social workers, foster parents and group home 
staff to assist them in caring for an Aboriginal child. The 
resource kit is over 200 pages in length and has information in 
it that covers a broad spectrum of topics including Mi’kmaq 
culture, Mi’kmaq language and history, cultural beliefs and 
values, cultural practices, PEI Aboriginal organizations, and 
Aboriginal government and service providers. In addition to this 
kit, we have continued to work towards the development of 
Aboriginal foster homes. To date, two families have completed 
the assessment process with the province of PEI. Foster home 
development continues to be a priority for the program. 

Much of the work program staff carry out involves working with 
people individually but we also provide support and education 
through many of the groups that we facilitate within the year. The 
parenting groups we facilitated this year were the Active Parent-
ing Program and the Sacred Children Parenting Program. 
Groups for children and youth were: Youth Violence Prevention 
Program; Rocky Point Youth Group; Roots of Empathy; Abegweit 
First Nation Summer Program; Lennox Island First Nation Grade 
7 Group; Empowering our Children Program; Rocky Point play 

group; and the Abegweit First Nation Easter Day Camp.
 
One accomplishment we are very proud of is the partnership we 
now have with the Dolly Parton Imagination Library. The Sum-
merside Rotary Club, the Journal-Pioneer, the RCMP Founda-
tion, the Mi’kmaq Confederacy Education Program and the 
Mi’kmaq Confederacy PRIDE Program have all made donations 
to allow us to bring the Dolly Parton Imagination Library to 
Lennox Island and Abegweit First Nation children. This means 
that every child under the age of five who is registered for the 
program will receive one book a month in the mail until their fifth 
birthday. 

Family Group Conferencing and family meetings continue to be 
an important part of the PRIDE Program. Having family group 
conferences and family meetings provide an opportunity to 
share information and work together as a team. These meetings 
also help families build good support networks and reinforce 
existing supports. One of the participants at a family group 
conference stated that “I believe this has helped build a founda-
tion of trust.”

During the past year, we have seen the completion of the devel-
opment of a program for men and fathers. We completed a 
needs assessment and based on the information gathered, we 
were able to put together a family violence prevention program. 
We are very excited about this new program and we will be 
offering groups in Lennox Island and Scotchfort in the fall of 
2012. The development of the program has been a partnership 
between the Lennox Island and Abegweit Health Centers, 
AANDC Family Violence Program and the PRIDE Program. 

We are confident that the 2012/2013 year will be another 
positive year for the program. We have some very exciting 
activities and events planned. Most importantly, we will continue 
to build on our successes and carry out our work in a productive 
and meaningful way. 
 

‘ 

Marilyn LeFrank
Director, 

Child & Family Services 

Another Positive Year
F A M I L Y  P R I D E  P R O G R A M
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First and foremost, the Mi’kmaq Confederacy Health program 
works to achieve positive health outcomes for PEI First Nations. 
I am happy to report that great strides have been made in the 
areas of Mental Health and Addictions, Building Healthier 
Weights in our Children, and providing safer and healthier com-
munities 

I want to congratulate the Health Staff: Matilda Ramjattan, 
Health Emergency Management Coordinator; Leeanne Yeo, 
Health Promotion Coordinator; and Alma MacDougall, IRS 
Cultural Support Provider, for their dedicated hard work. It’s 
amazing to see how much work they have been doing this year. 
It has been my goal to promote a strong team and holistic 
approach within the program. The process taken to strengthen 
this has been to develop a well designed Health Plan. 

Health Planning
With the uncertainty of ongoing funding, the Mi’kmaq Confed-
eracy has made it a goal to pull together a comprehensive five-
year Health Plan. This plan will provide a well-defined descrip-
tion of each program and will serve to provide a clearer direction 
for the next five years. Each program will have a multi-year work 
plan. The team approach has been tremendous in achieving this 
goal and this includes: Sandra Gaudet, Executive Director; Irene 
Gallant, Finance; Tabatha Bernard, Executive Assistant/HR; and 
the Health Program Staff.

MCPEI Health Advisory
While the Health Team continues their work, the Mi’kmaq 
Confederacy Health Advisory has provided ongoing support to 
the Health program. They continue to meet quarterly, or when 
necessary, to discuss common issues as it relates to Health 
Policy and program delivery. The Health Advisory is composed 
of Health Representatives from each community.

Health Policy and Planning Forum 
Further acknowledgement goes toward the work of the Health 

Policy and Planning Forum (HPPF). A tripartite Forum that 
comes together in partnership to discuss Health matters in PEI. 
Officially, this Forum has been coming together since October 
12, 2011. Prior to the HPPF assuming this role, an ad hoc com-
mittee had been established to serve in a similar capacity. A 
strong work plan has been accomplished that involves special-
ized tripartite working groups. The priorities are: Promoting 
Healthy Weights in Children; Oral Health; Mental Health and 
Addictions; Immunization; Residential and Home and Commu-
nity Care. 

Health Integration Service Fund (HISF) Projects
In this past year, in collaboration with the HPPF, there have 
been 3 projects developed by subcommittee/ tripartite working 
groups. 

Lennox Island Health will lead a Mental Health and Addictions 
project; Health PEI will lead a Chronic Disease project and, in 
2013, the Mi’kmaq Confederacy will lead a project Promoting 
Healthy Weights in Children.

In closing, and in the spirit of team work and holistic approach, I 
salute everyone for their hard work and dedication as they work 
towards advancing greater health outcomes for the PEI 
Mi’kmaq Nations. 

‘ 

Roseanne Sark
Director of Health

 Team Approach/Holistic Approach 
Results in Greater Health Outcomes

H E A L T H  P R O G R A M
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The Integrated Resource Management Program is responsible 
for the management and implementation of Mi’kmaq Confed-
eracy programs and projects related to strengthening PEI First 
Nations fisheries and resource management capacity, in addition 
to advancing First Nations involvement in natural resources. 

The major program in our division continues to be the Aboriginal 
Aquatic Oceans Resource Management Program (AAROM), a 
Fisheries and Oceans Canada (DFO) sponsored project. Its 
major goal is to build capacity in fisheries and watershed man-
agement issues. This program supports the vast majority of the 
projects in which we are involved. The Atlantic Integrated Fisher-
ies Initiative (AICFI) program is part of our group, and provides 
direct support to the Fisheries program in each First Nation.

Some of the year’s highlights were:
 

These are a few of the key aspects to our program. There are 
many other facets which we would be more than happy to 
discuss. If you have any questions, or are interested in partici-
pating in any of our projects, please contact us. • We initiated a study on the health safety 

of lobsters consumed by First Nation members in PEI in 
conjunction with Health Canada and the Lobster    
Science Centre. 
 • In forestry, we have a license agreement 
in place with the Province, and have developed manage-
ment plans so we can proceed with forestry activities. We 
plan on starting work in the forests in the summer of   
2012.
 • In fisheries, we collaborated with the 
North Shore District Mi’kmaq Council from New Bruns-
wick and the Mi’kmaq Confederacy Employment program 
to present an essential skills program to 16 fishers from 
Lennox Island and 10 from Abegweit.
 • Climate Change is impacting First Nation 
communities through storm surge, erosion, change in 
diversity of species, and change in fishing seasons. We 
continue to work with government organizations to 
develop methods of adaptation to deal with these issues. 

We have applied for several funding programs to aid us in 
research into what the impacts will be on First Nations, 
and how we can adapt and mitigate impacts.
 • Through one-on-one mapping and inter-
view sessions, we continue a land use program that 
records Aboriginal use of the lands in PEI for resource 
harvest. This allows us to look at proposed development 
projects and ensure that they will not impact First Nations 
in any way.
 • We have re-started a process to estab-
lish a customary justice program, in conjunction with the 
Mi’kmaq Confederacy Justice Program, in the fisheries. 
DFO is supportive and we hope to have an agreement   
with DFO and Justice in place next year.

Randy Angus
Director of Integrated 

Resource Management

I N T E G R A T E D  R E S O U R C E  M A N A G E M E N T  

Building Capacity



Don MacKenzie
Director of

Intergovernmental Affairs 
& Senior Legal Advisor

The 2011-2012 fiscal year has been one highlighted by both 
progress and challenges respecting the roles that I fill. Like many 
people at the Mi’kmaq Confederacy of PEI, I wear more than one 
professional hat. One such hat is my role as the Director of Intergov-
ernmental Affairs. The primary function of this position is to deal with 
senior officials in both the Federal and Provincial governments with 
respect to the development of policy and the establishment of 
partnerships to advance the cause of the PEI Mi’kmaq. The 
Intergovernmental Office is not a program, it is a distinct branch of 
the Mi’kmaq Confederacy established to protect and advance a 
broad spectrum of Aboriginal and treaty rights. There are currently 
three main priority areas associated with the Intergovernmental 
office. 1. The Partnership Agreement. 2. The Duty to Consult. 3. 
Aboriginal and Treaty Rights forum.

The Partnership Agreement among the Mi’kmaq governments, 
Federal government and the Province of PEI was signed on Decem-
ber 1, 2007. It provides for the parties to work cooperatively on 
several matters of concern for the First Nations. The Agreement, 
which was negotiated by the IG Office, commits the Federal and 
Provincial governments to work with the Mi’kmaq governments, as 
an equal partner, to improve outcomes in relation to Health, Educa-
tion, Economic Development, Justice and Child & Family Services. 
A tripartite Policy and Planning Forum (PPF) has been established 
for each sector specific area, and there has been tremendous 
progress for the PPF’s over the past year. Continued progress in the 
coming year will serve to greater enhance outcomes for the PEI 
Mi’kmaq.

The Duty to Consult stems from the findings of the Supreme Court 
of Canada that both the Federal and Provincial governments (the 
Crown) are required to deal with the First Nations honourably and to 
notify and consult with the Aboriginal community when they make 
decisions or take actions that could impact on the Aboriginal Com-
munity by virtue of a rights-based infringement. Through a 
dedicated effort of communication and education, we have been 
able to highlight the obligation for government departments to deal 
directly with the First Nations on matters that could affect them. This 
has resulted in hundreds of consultation notifications annually that 
must be fielded to ensure the protection of Mi’kmaq rights. The past 
year has also seen the completed negotiation of a tripartite consul-
tation agreement among Canada, PEI and the Mi’kmaq Govern-
ments. This will provide a practical model for how the Federal and 
Provincial governments will consult with the First Nations on any 
decision or activity that might affect the Aboriginal community. The 
agreement acknowledges the obligation of the Crown and sets out 
an important structure for how the consultation process will be 
undertaken, and provides for meaningful engagement which serves 
to protect the rights of the Mi’kmaq. The finalization of the 

consultation agreement is the 
culmination of several years of 
negotiation by the IG office and 
represents a major step 
forward in the advancement of 
Aboriginal and treaty rights. The 
protection and assertion of such 
rights is a long-term critical role undertaken by the Intergovernmen-
tal office, and can involve any number of areas such as research, 
communications and education, resource management, land claims 
and land use. MCPEI was organized based on the common under-
standing of the two PEI First Nations that they must cooperate to 
begin to address the outstanding issues in PEI related to Aboriginal 
and treaty rights.

While there has been significant progress related to the functions of 
the IG office, the current year has also been marked by significant 
financial challenges. Funding cutbacks from government sources 
have been dramatic. While the important work of advancing Aborigi-
nal and treaty rights will carry on, the reality is that we are faced with 
having to do more with less. However, the work will continue, as will 
the protection of Mi’kmaq rights.

I also oversee the Legal and Band Government advisory services 
provided through the Mi’kmaq Confederacy. Included in this is the 
ongoing technical support for the Lennox Island First Nation and the 
Abegweit First Nation. Among the many functions included in this 
role, it involves reviewing agreements, drafting policy and assisting 
the Bands and Band Councils with a variety of issues related to 
legal and governance matters. With the PEI First Nations moving 
toward ever increasingly open and accountable governance 
models, the role of the Band Government Advisor takes on greater 
significance to ensure that proper structures and policies are avail-
able to the Band Councils which will serve the best interests of the 
Band members.

The legal component of the advisory position provides professional 
technical advice for the direct benefit of the Bands and their mem-
bers. The advisor also works closely with the directors of the 
respective Mi’kmaq Confederacy programs (Aboriginal Justice, 
Culture and Heritage, Integrated Resources, PRIDE program, 
Parks Canada joint projects, Health, Education, Socio-Economic 
Development, Communications), providing the necessary technical 
advice to ensure the best possible delivery of services for the 
benefit of the PEI Mi’kmaq.

Yet again, it has been a pleasure to work with the Mi’kmaq Confed-
eracy of PEI over the past year in an effort to improve the lives of the 
Mi’kmaq on PEI, and I look forward to continued progress in the 
coming year.

 D I R E C T O R  O F  I N T E R G O V E R N M E N T A L  A F F A I R S
 &  S E N I O R  L E G A L  A D V I S O R  

Progress and Challenges
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Sherri Barrett
Director of 

Employment Services

Mi’kmaq Confederacy Employment Services (MCPEI ES) 
operates under a contribution agreement between the Mi’kmaq 
Confederacy of PEI and the federal department of Human 
Resources and Skills Development Canada. Employment 
Services, through the contribution agreement, provides and 
administers employment based programs and services to all 
Aboriginal people living on PEI including Status and non-Status 
First Nations living on and off reserve, Métis, and Inuit Peoples 
across the entire province. 

As a client-focused program, emphasis is on providing the 
supports clients need to return to work, and or training. 

The Employment Services program continues to partner with 
several key players including valuable employers, training institu-
tions and government departments to develop and roll out mean-
ingful initiatives that are interesting, age related and offers 
hands-on career exploration experiences. 

The Pathways program for youth in grades 9-12, provided an 
opportunity for the students to gain hands-on experience in 
various trades such as Carpentry, Electrical, Welding, Plumbing 
and Automotive. They were also able to experience opportunities 
in the nontraditional trades such as Dental Hygiene, the Culinary 
Institute, Computer programming and LPN Nursing, to name a 
few. 

Our Transitions Health Program consisted of 20 weeks of a com-
bination of life and employability skills, and exploring health 
related trades offered at Holland College. These included Resi-
dent Care Worker, LPN, Dental Assisting, Culinary, Sport and 
Leisure, Human Services, Early Childhood, Child and Youth Care 
and Paramedicine. This was followed by individuals entering into 
work placements for an additional 20 weeks.

Youth in grades 7, 8, and 9, our AYES Program, were busy with 

projects in their communities developing work skills, team build-
ing and giving back to their communities.

This year, MCPEI ES clients were enrolled in a number of inter-
esting and diverse post-secondary studies such as: Wildlife 
Conservation, Medical Secretary, Youth Worker, Social Work, 
Culinary Arts, Business Administration, Sport and Leisure, and 
Wind Turbine Technician.

The Abegweit GED program had another successful year with a 
number of participants obtaining their credits and, for the first 
time, an individual received the Provincial High School Certifi-
cate.

Partnerships is a key component of the Aboriginal Skills & 
Employment Training Strategy (ASETS) agreement, and this 
year two major partnerships were created, one with North Shore 
Mi’kmaq District Council and the second one: the Canada/PEI/ 
Mi’kmaq Partnership Agreement.

Thank you to the Employment Services team: Curtis Reilly, Betty 
Gordon and Faye MacLean. Without their creativity, dedication 
and hard work, the program would not be as successful as it is.

M i ’ k m a q  C o n f e d e r a c y  E m p l o y m e n t  S e r v i c e s  ( M C P E I  E S )

Providing & Administering Employment 
Based Programs & Services
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Jesse Francis
Mi’kmaq Confederacy 

- Parks Canada
Joint Projects Manager

Over the past year, the Mi’kmaq Confederacy of PEI and 
Parks Canada have continued to work together to advance their 
mutual goals.  

The mandates of Parks Canada and the Mi’kmaq Confederacy  
see them dealing with the representation of culture and heritage 
of PEI Mi’kmaq; also with the management of lands of historical 
and present day importance to the Mi’kmaq. Therefore, coop-
eration between the groups is not only desired and beneficial, it 
is necessary both practically and legally.

In 2011 – 2012, Parks Canada consulted Mi’kmaq Confederacy 
of PEI on a wide variety of issues.  For example, the Mi’kmaq 
Confederacy provided input into a new Parks Canada manage-
ment plan for Port-la-Joye – Fort Amherst National Historic Site, 
and provided input on proposed changes to the national parks 
wildlife regulations.

In the fall of 2011, the Mi’kmaq Confederacy completed work on 
the design of a travelling exhibition which will bring alive the 
history and culture of Mi’kmaq for a broad audience.  The show, 
entitled Ni’n na L’nu: The Mi’kmaq of Prince Edward Island, will 
feature five stylized wigwams which have an exterior surface 
designed and covered with images to bring the story of PEI 
Mi’kmaq alive. Flaps on each exterior surface will be lifted to 
reveal additional stories, pictures and reproduction artifacts.  
Inside each wigwam will be a short audio experience using 
recorded stories told by PEI Mi’kmaq elders.  The content of the 
exhibit is considerable while remaining easily accessible to a 
broad age range.   The exhibit was designed with input from an 
advisory board as well as community members and elders.  

The design phase was funded by Canadian Heritage’s Muse-
ums Assistance Program and Parks Canada.  It is anticipated 
the exhibition will tour museums on Prince Edward Island and 
throughout North America.

Due to delays in the confirmation of funding to manufacture the 

show, the exhibition will be unable to open in 2012 and will open 
in Charlottetown in 2013. One positive outcome of this fact is 
that it will allow time for the publication of a companion book, to 
be released along with the exhibition.  The Mi’kmaq Confed-
eracy is currently in discussion with publishers.  The book will 
bear the same title and will feature many of the same subject 
areas as the exhibition, but with more extensive content. The 
Mi’kmaq Confederacy aims for a book which treats Island 
Mi’kmaq history comprehensively and accessibly, and will make 
a real contribution to the understanding of PEI Mi’kmaq.

The Mi’kmaq Confederacy continues to work on the long-term 
protection and management of Hog Island.  Work continued this 
year in partnership with The PEI Aboriginal Affairs Secretariat to 
build our understanding, through archaeology, of the rich 
Mi’kmaq history of Pitawelkek.  As a Mi’kmaq Heritage Land-
scape, the area is important in so many ways: its Mi’kmaq 
history, geology, archaeology, ecology and more. The body of 
knowledge being built will help to manage this precious area 
wisely and to engage partners who can assist the Mi’kmaq 
Confederacy in the stewardship of this special place.

Between 1726 and 1758, Mi’kmaq and French leaders met 
annually at Port-la-Joye to renew their alliance.  This year the 
Mi’kmaq Confederacy nominated those ceremonies to the 
Historic Sites and Monuments Board of Canada for recognition 
as an event of national historic significance. 

These are some of the projects and work underway as the 
relationship between the Mi’kmaq Confederacy and Parks 
Canada continues to grow and evolve.  

I would like to thank all of those with whom I have been fortunate 
to work over the past year, especially the members of the travel-
ling exhibition advisory committee, for the professionalism, 
experience and knowledge they have brought to that project.

I look forward to our work together in the coming year.

M I ' K M A Q  C O N F E D E R A C Y - P A R K S  C A N A D A

Continuing to Work Together
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Aboriginal Justice/Charlottetown office 
Administration Department

Director of Aboriginal Justice/Manager Charlottetown Office

     Ext: 

238

Julie Pellissier-Lush

Email: jlush@mcpei.ca 

Phone: (902) 626-2882

    Cell: (902) 394-4225
239Kwimu & Special Projects/Administration Support

Mi’kmaq Cultural Advisor/Administration Support

Ron Zakar

Email: rzakar@mcpei.ca 

Phone: (902) 626-2882
     Ext: 
    Cell: (902) 626-5374

242Special Events Coordinator

223
Direct: (902) 367-3661

Phone: (902) 626-2882
/Economic Development

Communications/Economic Development

Mi kmaq Confederacy  12ANNUAL 
REPORT Of PEIMi kmaq Confederacy  ‘ 

16



Allan Gillis
Director of Education 
Email: agillis@mcpei.ca

Phone: (902) 436-5101 
     Ext: 223 
    Cell: (902) 439-9492 

Education

Angela MacDonald
Assessment Specialist
Email: amacdonald@mcpei.ca

Phone: (902) 436-5101 
     Ext: 242
    Cell: (902) 439-1414 

Adam Joyce
Transitions Coordinator
Email: ajoyce@mcpei.ca

Phone: (902) 436-5101 
     Ext: 231
    Cell: (902) 439-0201

Marilyn LeFrank
Director of Child & Family Services
Email: mlefrank@mcpei.ca

Angela Baker
Family Group Conference & Parental Support Coordinator   
Email:  abaker@mcpei.ca 

Stacey Bishop
Family Support Worker - Lennox Island First Nation
Email: sbishop@mcpei.ca

Phone: (902) 436-5101 
     Ext: 232 
    Cell: (902) 315-1485 
   FAX: (902) 436-7050  

Phone: (902) 436-5101 

    Cell: (902) 439-9334 

Phone: (902) 831-2711 
    Cell: (902) 432-4426 

     Ext: 233 

Jodi Phillips
Family Support Worker - Abegweit First Nation
Email: jphillips@mcpei.ca

Brent Chaisson
Community Child and Youth Care Worker (Lennox Island)
Email: bchaisson@mcpei.ca

Deborah Langston
Community Child and Youth Care Worker (Abegweit)
Email: dlangson@mcpei.ca

Phone: (902) 676-2722 
    Cell: (902) 393-0571 

Phone: (902) 831-2711
    Cell: (902) 432-9559

Phone: (902) 676-2650
    Cell: (902) 629-9905

Of PEI
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Leeanne Yeo  
Health Promotion Coordinator 
Email: lyeo@mcpei.ca 

Phone: (902) 831-2711 
    Cell: (902) 439-1780 
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Roseanne Sark
Director of Health
Email: rsark@mcpei.ca

Matilda Ramjattan
Health Emergency Management Coordinator
Email: mramjattan@mcpei.ca

Phone: (902) 436-5101
     Ext: 237
    Cell: (902) 315-0650

Phone: (902) 436-5101
     Ext: 229
    Cell: (902) 439-5649

Phone: (902) 436-5101
     Ext: 247
    Cell: (902) 626-9068

Alma MacDougall
Indian Residential Schools Cultural Support Provider
Email: amacdougall@mcpei.ca

Irene Ross
Director of Finance 
Email: iross@mcpei.ca

Phone: (902) 436-5101
     Ext: 222
    Cell: (902) 439-5209

MaryAnne Clarke
Office Administrator / Finance 
Email: mclarke@mcpei.ca

Email: mail@mcpei.ca

Kim Guimond
Receptionist / Administrative Assistant

Phone: (902) 436-5101
     Ext: 221

Phone: (902) 436-5101
     Ext: 243
    Cell: (902) 439-4255

Financial/Summerside office Administration Department

Randy Angus 
Director of Integrated Resource Management 
Email: rangus@mcpei.ca Direct: (902) 367-3660

     Ext: 230

    Cell: (902) 315-0101

Phone: (902) 436-5101 
     Ext: 245 
    Cell: (902) 439-6881 

Ed Frenette
Commercial Fisheries Liaison Coordinator 
Email: efrenette@mcpei.ca 

Phone: (902) 626-2882

Direct: (902) 894-1788
     Ext: 246

    Cell: (902) 394-0405

Phone: (902) 626-2882



MCPEI Toll Free Number:  1-877-884-0808  
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Don MacKenzie
Director of Intergovernmental Affairs / Senior Legal Advisor 
Email: dmackenzie@mcpei.ca

Sheri Bernard
Intergovernmental Affairs Executive Assistant
Email: sbernard@mcpei.ca 

Phone: (902) 626-2882
     Ext: 241
    Cell: (902) 314-6143 

Direct: (902) 626-3345
     Ext: 225

    Cell: (902) 314-3771

Phone: (902) 626-2882

Tammy MacDonald
Consultation Negotiation Coordinator/Historical Researcher
Email: tmacdonald@mcpei.ca

Summerside Office
Phone: (902) 436-5101
     Ext: 235
Charlottetown Office
Phone: (902) 626-2882
     Ext: 234
    Cell: (902) 315-1195

Intergovernmental Affairs/Legal/Band Governance

Jesse Francis
Mi’kmaq Confederacy - Parks Canada Joint Projects Manager 
Email: jfrancis@mcpei.ca 

Phone: (902) 436-5101
     Ext: 234
    Cell: (902) 439-5220

Mi'kmaq Confederacy-Parks Canada

Sherri Barrett
Director of Employment Services 
Email: sbarrett@mcpei.ca 

Curtis Reilly
Employment Counsellor - Lennox Island Office
Email: creilly@mcpei.ca

Direct: (902) 626-3209
     Ext: 226

    Cell: (902) 314-1180

Phone: (902) 831-3245
    Cell: (902) 439-6559

Main: (902) 626-2882

Main: (902) 831-2711

Faye MacLean
Employment Counsellor - Abegweit Office     
Email: fmaclean@mcpei.ca

Phone: (902) 676-3007
    Cell: (902) 393-4221

Main: (902) 676-2353

Betty Gordon
Employment Counsellor - Charlottetown Office
Email: bgordon@mcpei.ca Direct: (902) 626-3834

     Ext: 227

    Cell: (902) 393-6928

Main: (902) 626-2882

Mi kmaq Confederacy Employment Services ‘



 Andrew Lenehan, CA
 David M cCain, CA

INDEPENDENT AUDITOR'S REPORT

To the Directors of Mi'kmaq Confederacy of PEI Inc.
We have audited the accompanying consolidated financial statements of Mi'kmaq Confederacy of PEI
Inc., which comprise the consolidated statement of financial position as at March 31, 2012, and the
consolidated statements of operations, changes in net assets and cash flows for the year then ended, and a
summary of significant accounting policies and other explanatory information.

Management's Responsibility for the Consolidated Financial Statements 
Management is responsible for the preparation and fair presentation of these consolidated financial
statements in accordance with Canadian accounting standards for not-for-profit organizations, and for
such internal control as management determines is necessary to enable the preparation of consolidated
financial statements that are free from material misstatement, whether due to fraud or error.

Auditor's Responsibility 
Our responsibility is to express an opinion on these consolidated financial statements based on our audit.
We conducted our audit in accordance with Canadian generally accepted auditing standards. Those
standards require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the consolidated financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the consolidated financial statements. The procedures selected depend on the auditor's judgment,
including the assessment of the risks of material misstatement of the consolidated financial statements,
whether due to fraud or error. In making those risk assessments, the auditor considers internal control
relevant to the Confederacy's preparation and fair presentation of the consolidated financial statements in
order to design audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Confederacy's internal control. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of accounting
estimates made by management, as well as evaluating the overall presentation of the consolidated
financial statements.

We believe that the audit evidence we have obtained in our audit is sufficient and appropriate to provide
a basis for our audit opinion.

389 Connell Street  |  Suite 200  |  Woodstock, NB  |  E7M 5G5  |  P: 506.325.2101  |  F: 506.325.9675
W: lenehanmccain.ca

Mi kmaq Confederacy 12ANNUAL 
REPORT Of PEIMi kmaq Confederacy 

20

‘ 



Mi kmaq Confederacy 12ANNUAL 
REPORT Of PEIMi kmaq Confederacy 

21

‘ 

 



Mi kmaq Confederacy 12ANNUAL 
REPORT Of PEIMi kmaq Confederacy 

22

‘ 



Mi kmaq Confederacy 12ANNUAL 
REPORT Of PEIMi kmaq Confederacy 

23

‘ 



Mi kmaq Confederacy 12ANNUAL 
REPORT Of PEIMi kmaq Confederacy 

24

‘ 



“The land on which you sleep, is ours; we sprung
from it as do the trees, and the grass, and the flowers.
It is ours forever, and we will not yield it to any man.”

Mi’kmaq Chief

Summerside Office
200 Read Drive
Summerside, PE
C1N 5N7
Tel: (902) 436-5101
Fax: (902) 436-5655

Charlottetown Office
199 Grafton Street
Suite 501
Polyclinic Professional Centre
Charlottetown, PE
C1A 1L2
Tel: (902) 626-2882
Fax: (902) 367-3779

MCPEI Toll Free Number:  
1-877-884-0808 
www.mcpei.ca 




